_ PO1 USN DCNO N1 (USA)

From: LT USN COMNAVPERSCOM MIL TN (USA)
Sent: Tuesday, December 1, 2020 10:00 AM

To: LCDR USN DCNO N1 (USA)

Cc

Subject: RE: Ben Anderson Debt Remission Package

Signed By:

He signed a 4 year contract in 2014,

V/r,

LT

(Interim) PERS-42MP NOBIP/SUBPAY Manager

(901) 874-4441

We're always looking to improve. Please take a minute and let us know how
your interaction with PERS-4 went today.
https://surveys.max.gov/index.php/454228

This email and any attached file(s) may contain personal or privileged
information and should be treated as "For Official Use Only" and Privacy Act
Sensitive. Unauthorized disclosure of this information may result in civil

and criminal penalties. If you are not the intended recipient or believe

that you have received this document(s) in error, do not copy, disseminate
or otherwise use the information and contact the owner/creator or your
Privacy Act officer regarding the document(s).

Sent: Tuesday, December 1, 2020 8:11 AM

To: LT USN (USA)
Cc: LT USN COMNAVPERSCOM MIL TN (USA) QIGH

Subject: RE: Ben Anderson Debt Remission Package

Hey its- again....and back with a LCDR Ben Anderson question. The remission package is with ASN’s office and
they are calling with a question.

Are you able to assist, was his COPAY contract obligation for 4 or 5 years? The example contract from that time period
that you provided had 5 years and | just want to confirm that was the case.

Attached is the “example” from that time period that you gave us back in August.






FOR OFFICIAL USE ONLY--FREEDOM OF INFORMATION ACT AND/OR PRIVACY ACT PROTECTED--ANY MISUSE OR
UNAUTHORIZED DISCLOSURE MAY RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES.

Please note: This e-mail message, including attachments, is for the sole use of the addressed and intended recipient(s)
and may contain official, sensitive and/or privileged information. Accordingly, any unauthorized review, use, disclosure
or distribution is prohibited and may result in civil and/or criminal penalties. Should you receive this transmission in
error, please notify the sender via telephone and/or e-mail and destroy this message and all copies you may have in
your possession. Thank you for your cooperation.



_ PO1 USN DCNO N1 (USA)

Sent: Tuesday, August 25, 2020 4:46 PM

To: LCDR USN DCNO N1 (USA)
Cc: LCDR USN DCNO N1 (USA)
Subject: RE: Remission Package ICO Anderson

Thanks- I will review.

VR

Sent: Tuesday, August 25, 2020 4:20 PM

To: CIV USN DCNO N1 (USA)
Cc: LCDR USN DCNO N1 (USA)

Subject: RE: Remission Package ICO Anderson

Below is the path for Mr. Anderson’s remission request:
\\naeawnydfs101lv.nadsusea.nads.navy.mil\CS022S\BUPERS_ALTN_N45997_N13\N130\N130D\N130D1\SRB\SRB
Remission Requests\Requests Under Review\Anderson

A few things | would like to point out:

Reference A- this is missing the second page, none of the letters have the second page scanned in and it appears that
they stopped doing these letters as my contact at PERS 42 couldn’t locate any for previous or subsequent screening
groups.

Reference D—this is NOT Mr. Anderson’s contract, unfortunately that has alluded us. | have an example contract for
another service member who signed the same contract Mr. Anderson did. | think it’s important as it clearly states what
he signed into, but if it's too confusing as its not his, or a violation of Pll we can remove from package, | think we have
enough without it. Let me know if | need to “black out” his name, but that could make it look like its redacted
information according to ....ultimately seeking some guidance on the way ahead with what you would

recommend. Remove? Keep as is?

Standing by to discuss, sir.
V/r,



_ PO1 USN DCNO N1 (USA)

From: (D) () [IUSYLGVCIUFUANE &) ©) 0000 |
Sent: Tuesday, August 25, 2020 2:43 PM

To: LCDR USN DCNO N1 (USA)

Cc: CIV USN DCNO N1 (USA)

Subject: RE: Remission Package ICO Anderson

This is great work, minor changes on S Drive using track changes. We need to better highlight TAB E | think to clearly
show the Secretary where it states the information (or my old eyes missed it). Also, be prepared for- or Legal to
want to see the DODFMR, OPNAVINST, and BUPERS instruction mentioned in the 8" bullet on page 2, but keep as is for
now as that will make a complex package more cumbersome.

| recognize you are still working the TABs as you stated below, but check your TABs and REFs (there is no TAB C and the
AM has a spot for 1 REF or 1 TAB D but not both). The REF/TAB D (“signed” contract) bothers me too since we don’t
have it, but concur we need to move forward with what we have. | would prefer a REF/TAB D that shows what the
contract looked like without blacking out someone’s information (e.g Word Doc), but maybe the best call at this point is
to give the boss his options (give him 3 TAB D versions and let him choose). We also need to be careful when we black
out someone else’s info and use it in a case like this, that Legal doesn’t think it is a redacted, but apparently signed
contract from Anderson.

Cleared for the boss once you double check the changes, etc.

Thanks &

V/r,

LCDR

OPNAV N130B
Deputy Branch Head, Military Pay & Compensation
Cell:

From: Lcor ush peno N1 (usA) {SIEETE

Sent: Monday, August 24, 2020 3:43 PM

To: LCDR USN DCNO N1 (USA)
Cc: CIV USN DCNO N1 (USA)

Subject: RE: Remission Package ICO Anderson

The package is ready for your review—cleaned up the references, you should be able to view them all. | have Ref D in
there, but | don’t reference it (wanted to get your take on using it as an “example” contract).

The letterhead and AM are correct, the letterhead is what they provided us to use in early July when we requested
updated templates. The documents that we have are what we can get,- has exhausted all means necessary, N133
doesn’t have them, nor does PERS 42...we have what we have at this point. But | think our case is still strong.

\\naeawnydfs101v.nadsusea.nads.navy.mil\CS022$\BUPERS_ALTN_N45997_N13\N130\N130D\N130D1\SRB\SRB
Remission Requests\Requests Under Review\Anderson



Standing by.
V/r,

Sent: Friday, August 21, 2020 5:42 PM

To: Lcor usn peno N1 (usA) TN

Subject: RE: Remission Package ICO Anderson

Merry Monday! This is good work on a complex case....| used Track changes on the Action Memo.

First, | presume if NPC is digging up docs for you that- couldn’t find them in Eclient, correct? It seems unusual that
we would not put such an important contract into an Officers record.

| think we are good here, but just in case - the ref C you have in the folder is probably not something we want to
reference as is (e.g. not a professional looking document), but | don’t see it referenced so | think it is just the tool you
are using to put all this together.

I’'m a little rusty, but | think that MPP has a different letterhead than M&RA. Double check that as noted on the REF A.

Look for ways and areas to tighten up the argument that he admitted to receiving the letters (I think | read that
somewhere) and failed to take action for 4 years while assigned to ?? (shore duty) ?? —if so, could help our case. Even if
PSD was supposed to reach out to him — he had ample opportunity to be proactive.

Hope this helps & | look forward to seeing the final version next week.

Thanks &
V/r,

LCDR
OPNAV N130B
Deputy Branch Head, Military Pay & Compensation

Sent: Friday, August 21, 2020 1:35 PM

Subject: RE: Remission Package ICO Anderson

Take a look at REF C—it’s the timeline that PERS42 provided. | think | captured it in the AM, but that is the bread and
butter of how | framed the story.

While we don’t have some of the copies of his exact letters, we have follow on letters that reference what we are
missing, so they existed somewhere, but unable to locate.

V/r,



Sent: Friday, August 21, 2020 11:55 AM

Subject: RE: Remission Package ICO Anderson
Onit. Probably this afternoon — but Monday at the latest....we’ll see how my babysitting job goes. ;)

Thanks &
V/r,
LCDR
OPNAV N130B
Deputy Branch Head, Military Pay & Compensation
Cell:

Sent: Friday, August 21, 2020 9:52 AM

Subject: Remission Package ICO Anderson

-'

\\naeawnydfs101v.nadsusea.nads.navy.mil\CS022$\BUPERS_ALTN_N45997_N13\N130\N130D\N130D1\SRB\SRB
Remission Requests\Requests Under Review\Anderson

This is the 90% solution to the package. The AM and TAB A are complete and could go up today, but the entire package
needs clean up. | need to go into the office and print and re-scan in his remission request documents as one long
document (TAB B). | need to print and rescan the updated references (TAB E) as the ones here are old and | can’t get it
to merge as one document.

-I have some questions out to PERS right now, but that will only strengthen the argument for disapproval. Please take a
look at the folder PERS DOCS. One document is missing the second page (REALLY WISH WE HAD THIS), she is seeing if
she can find it. She is also looking for his contract, but can’t locate as of yet, so she sent me one from the same time
period (ALSO, REALLY WISH WE HAD THIS)...basically | need these documents if | am going to reference them and right
now they are incomplete.

-There are some protections on some of the PDFs so they need to be re-printed and scanned back in (REF A and REF B).
am attaching here as it seems to open more consistently when attached to email vice from the package folder location.

| am not certain how “hot” this is, but | can’t get to office today as my hubby has a presentation this afternoon for a
course he took this week, planning on going in on Monday. Wanted you to get eyes on so that once | re-scan in the
documents (package clean up) it will be closer to push. As of right now | am assuming PERS won’t be able to locate the
documents, so | am deciding if/how | can use them (the “XOLL” would have been gold | think).

Anyways, this is a lot, so let me know what questions you have.

V/r,



_ PO1 USN DCNO N1 (USA)

From: av usn oeno N1 wsA) JENEETTE

Sent: Monday, August 17, 2020 9:46 AM

To: LCDR USN DCNO N1 (USA)

Subject: RE: [Non-DoD Source] Remission/Waiver request ICO LCDR (Ret) Ben Logan Anderson,
USN

Attachments: 2018.6.28 7220.0704 - CORRECTION OF NUCLEAR OFFICER CONTINUATION PAY ICO
LCDR BEN ANDERSON, USN, 1120.PDF; 2015.8.11 1540.1500 - REMOVAL OF NUCLEAR
ADDITIONAL QUALIFICATION DESIGNATORS ICO LCDR Ben L. Anderson, USN,
1120.pdf

Signed By:

Attached documents from TAB B of request shows for debt.

V/r,

Sent: Monday, August 17, 2020 9:36 AM
To: CIV USN DCNO N1 (USA)
Subject: FW: [Non-DoD Source] Remission/Waiver request ICO LCDR (Ret) Ben Logan Anderson, USN

| looked through the documents on the share drive and couldn’t really figure out why a debt was placed on him...do you
have that answer?

V/r,

Sent: Monday, August 17, 2020 9:36 AM
LCDR USN DCNO N1 (USA)
CIV USN DCNO N1 (USA)

LCDR USN DCNO N1

CIV USN DCNO N1 (USA)

CDR USN DCNO N1 (USA)
Subject: RE: [Non-DoD Source] Remission/Waiver request ICO LCDR (Ret) Ben Logan Anderson, USN

CDR_ will be able to assist you.

Thanks.

i




Sent: Monday, August 17, 2020 8:41 AM

To: ALTN_N133Group <NXAG_N133Group@navy.mil>
Cc: CIV USN DCNO N1 (USA)

(USA) CIV USN DCNO N1 (USA)
Subject: FW: [Non-DoD Source] Remission/Waiver request ICO LCDR (Ret) Ben Logan Anderson, USN

LCDR USN DCNO N1

Nuke Shop,

We have received the below from an out of service Nuclear Officer (Ben Anderson).

As he has mentioned his legal rights, the legal team has stated that we are holding off on responding for now. Mr.

has received the package and is working on his remission request, but | am curious who is the right person in
your office to dig into his case a little deeper and provide some more details. He continues to mention he didn’t receive
a notification letter of his debt, but neglects to mention his misconduct (?) or the reason the debt was initiated in the
first place.

Thank you for your assistance.

Head, Special and Incentive Pay Policy
Chief of Naval Operations (N130D)
Comm: ; DSN: 664-4893
Cell:

From: [{SHSHI Lcor UsN DcNo N1 (UsA)
Sent: Thursday, August 13, 2020 9:53 AM

To: 'Ben Anderson' <benlanderson@gmail.com>

C
CIV USN ASSTSECNAV MRA DC (USA) CIV USN DCNO N1 (USA)

Subject: RE: [Non-DoD Source] Remission/Waiver request ICO LCDR (Ret) Ben Logan Anderson, USN

Mr. Anderson.

N130D is in receipt of your DD Form 2789. We will process your request in the order that it was received. Due to the
volume of such requests and the coordination between multiple offices that is required for submission, please allow for
a time delay as each entity requires time for review and recommendation.

V/r,
LCDR

Head, Special and Incentive Pay Policy
Chief of Naval Operations (N130D)



comm {{SHSHI os~: 664-4893

From: Ben Anderson <benlanderson@gmail.com>
Sent: Wednesday, August 12, 2020 7:50 PM

To: ALTN_N130D <NXAG_N130D@navy.mil>;
@navy.mil>;

CIV USN COMNAVPERSCOM MIL TN (USA)
LCDR USN NAVPAYPERSSUPPCTR TN (USA) @navy.mil>
Cc: CDR USN ASSTSECNAV MRA DC (USA)
CPO USN (USA) @navy.mil>;
USN ASSTSECNAV MRA DC (USA) < @navy.mil>

Subject: [Non-DoD Source] Remission/Waiver request ICO LCDR (Ret) Ben Logan Anderson, USN

@mail.house.gov>; Clv

N130D Team,

AW the instructions provided by Chief - and the affirmation by CDR -that OPNAV 130D has
received and has for action my request for a waiver/remission of indebtedness, and I am formally requesting an
update as to its status. | have not CC'd RDML Jablon on this request, as | would like to allow this to be handled
without having to draw him into this.

This case initiated with a violation of my Constitutional rights to due process, which was confimed via the letter
from DASN MR&A to Congressman Raskin which clearly stated | was only notified of the debt collection via
my LES. This is contrary to the DOD FMR instructions which specifically require a formal letter of
notification in this case. Further, GAO 19-63 which was released documents the current deficiencies in policy
and provides recommendations to DoD on how to ensure that service member's Constitutional Rights to due
process are observed.

To be more specific and so that you may review the matter yourself, the following is a summary of the Navy's
violation:

Both the DASN's letter and your (_) previous email confirm the fact that my right to due process
was violated IAW DOD 7000.14-R, section 0204 (Due Process) which requires a letter as described in 0205. In
0303 (Collection of Debt from Active and Reserve Members), it reaffirms the requirement to adhere to the due
process requirements of 0204. Section 030305 ( Collections by Salary Offset Under 37 U.S.C. § 1007(c) ) again
affirms the right due to process and references ( Due Process Requirements Under 37 U.S.C. § 1007).

Further, section 030306 ( Collection by Salary Offset Under 5 U.S.C. § 5514) states " C. Due Process. The
creditor agency to which the debt is owed must provide due process to the member and must certify due process
was completed if the debt is submitted to the Defense Finance and Accounting Service (DFAS) for collection.
For due process procedures, refer to Chapter 2." This was an opportunity for the Navy to correct the issue, but
either failed to certify this contrary to the instruction or falsely/incorrectly certified this.

It is important to note, that the DASN's letter citing notification via LES originates from the following, which is
clearly not applicable:

"In accordance with 5 U.S.C. § 5514, DCOs are not required to provide due process procedures prior to
collecting overpayments of pay and allowances using routine intra-agency pay adjustments. To collect by
routine adjustment, the overpayment must have occurred within the four pay periods preceding the
adjustment, or amount to $50 or less. Routine adjustments may be necessary due to an overpayment

3



attributable to clerical errors, administrative errors, delays in processing pay documents, or underdeduction of
premiums, for example. The DCO must provide the debtor with written notice of the nature and amount of the
adjustment, as well as a point of contact for questions regarding the adjustment. This information should be
provided by the payday for the pay period in which the adjustment is processed, or as soon thereafter as
practical. An appropriate notice on the LES meets the requirements for notification.”

DFAS is currently garnishing my retired pay despite my request for documentation and contention of the debt
(yet another violation), and my final sell back of my leave has not been released.

In closing, this matter has gone on for quite some time with little to no communication with me on the matter. |
request that OPNAV N130 provide an update as to the status of the case within 72 hours of receipt of this
email. Further, | request that a POC at OPNAV N130 be provided to expedite any requests for information or
other administrative needs in order to get this resolved.

Best regards,

Ben Anderson



_ PO1 USN DCNO N1 (USA)

Sent: Thursday, August 20, 2020 5:24 PM

To: LCDR USN DCNO N1 (USA)

Subject: RE: LCDR Anderson

Attachments: 2014.12.17 7220.2254 - NUCLEAR OFFICER CONTINUATION PAY ICO LT-
USN. 1120.pdf

Signed By:

I’'ve attached an example contract from the same timeframe. And | will keep looking for those XOLL letters. It’s might
have been that we only sent them that one year. But it was a prior to screening board letter that was sent to the
members to explain the board procedure.

V/r,

Very respectfully,

L
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator

Sent: Thursday, August 20, 2020 3:17 PM

crusw uss)

Subject: LCDR Anderson

We just spoke on the phone, thank you for your help with this deep dive!

V/r,

LCDR PHR

Head, Special and Incentive Pay Policy
Chief of Naval Operations (N130D)

; DSN: 664-4893




_ PO1 USN DCNO N1 (USA)

Sent: Friday, August 21, 2020 12:40 PM

To: LCDR USN DCNO N1 (USA)

Subject: RE: LCDR Anderson

Attachments: 2014.8.19 7220.1550 - NUCLEAR OFFICER CONTINUATION PAY ICO LCDR
USN, 1120.pdf

Signed By:

The Nuclear Officer Continuation Pay (COPAY) is Nuc Officer COPAY. The reason that the contract | sent you was for
$150,000 vice LCDR Anderson’s $120,000 is that it was for 5 year vice the 4 years. | have attached another example
contract acceptance letter for a $30k rate for 4-years that totals $120,000, like LCDR Anderson’s contract. The 3™
paragraph talks about Annual Incentive Pay (AIP), but that would be different for LCDR Anderson so you can effectively
just ignore it. It has no relevance to his case.

Also, NOIP is the overarching Nuclear Officer Incentive Pay (NOIP) that includes multiple types of bonuses that nuclear
officers could be eligible. Contract money (COPAY) is just one of them. When an officer is screened “not cleared” for the
next milestone (like Executive Officer), they lose eligibility for these bonuses (all NOIP types).

Timeline:

14 May 2014: His letter to PERS-42 applying for COPAY (Contract at $30k/year for 4-years) — we don’t have a copy of
this. It would have been mailed in and then scanned in with the acceptance letter.

02 Jun 2014: COPAY acceptance letter from PERS-42 to member accepting his contract for 4-years at $30k. (Don’t have a
copy saved but letter is 2014.6.2 7220.0915 - NUCLEAR OFFICER CONTINUATION PAY ICO LT Ben L. Anderson,
USN, 1120)

29 May 2014: $30,000 (First COPAY bonus) posted to his account (effective date 15 May 14)

31 Mar 2015: PERS-42 sends letter to LCDR Anderson explaining the upcoming XO/CO Screening Board and NOIP
implications (2015.3.31 1300.0402 - FY 16 XOLL ICO ANDERSON BEN L)

05 May 2015: $11,333.33 (Second COPAY bonus) posted to his account (effective date 15 May 15) This amount is a
prorated amount for 15 May 15 — 30 Sep 15. Based on this member’s record, PERS-42 must have known that he might
not screen for Executive Officer at the board and prorated his payment rather than pay him the full $30,000 and then
recoup him on Oct 1° if he was not screened XO.

21 May 2015: XO/CO Screening Board Completed: As PERS-42 expected, LCDR Anderson did not screen for XO.
Therefore the loses eligibility for all NOIP bonuses effective 1 Oct 15. Because the payment on 5 May 15 was already
prorated, he will not need to be recouped any money at this point.

11 Aug 2015: PERS-42 sends LCDR Anderson AQD removal letter outlining loss of nuclear AQDs and thus loss of NOIP
eligibility based on screening XO “Not Cleared” (2015.8.11 1540.1500 - REMOVAL OF NUCLEAR ADDITIONAL
QUALIFICATION DESIGNATORS ICO LCDR Ben L. Anderson, USN, 1120)

7 May 2016: DFAS erroneously posts another payment for the prorated amount of $11,333.33. This payment should not
have happened as he lost eligibility on 1 Oct 15.

7 May 2017: DFAS erroneously posts another payment for the prorated amount of $11,333.33. This payment should not
have happened as he lost eligibility on 1 Oct 15.

7 May 2018: DFAS erroneously posts another payment for the prorated amount of $11,333.33. This payment should not
have happened as he lost eligibility on 1 Oct 15.

28 Jun 2018: PERS-42 identifies erroneous DFAS payments and sends letter to member outlining the correction to the
COPAY. (2018.6.28 7220.0704 - CORRECTION OF NUCLEAR OFFICER CONTINUATION PAY ICO LCDR BEN
ANDERSON, USN, 1120)

2 Jul 2018: Posted a recoupment of $33,999.99 to his account for the 2016, 2017, and 2018 payments erroneously
received.



Hope this helps, but please let me know what other questions you have.

V/r,

Very respectfully,

L
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator

Sent: Friday, August 21, 2020 8:22 AM

crusi (vss)

Subject: RE: LCDR Anderson

Thanks again, as | am looking at all of this | have a few questions that | am hoping you can help with.

The bonus that you sent me is for Nuclear Officer Continuation pay (150K), the bonus that LCDR Anderson took was for
30K (COPAY Bonus)....are those the same thing just different amounts?

On the attached letter it states he will be terminated from eligibility for NOIP—so | assume he didn’t receive this.
My understanding is that the pay that he continued to receive erroneously was COPAY at the 30K rate.

Are you able to provide a contract for the COPAY at the 30K rate?
Again, | sincerely appreciate your time and assistance with this matter.

V/r,

rrom NN ™ v v+

Sent: Thursday, August 20, 2020 5:24 PM

Subject: RE: LCDR Anderson

I've attached an example contract from the same timeframe. And | will keep looking for those XOLL letters. It's might
have been that we only sent them that one year. But it was a prior to screening board letter that was sent to the
members to explain the board procedure.

V/r,

Very respectfully,



L
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator

Sent: Thursday, August 20, 2020 3:17 PM

crush (us)

Subject: LCDR Anderson

We just spoke on the phone, thank you for your help with this deep dive!

V/r,

Head, Special and Incentive Pay Policy
Chief of Naval Operations (N130D)

Comm: ; DSN: 664-4893
Cell:




_ PO1 USN DCNO N1 (USA)

From:

Sent: Friday, August 21, 2020 2:21 PM

To: LCDR USN DCNO N1 (USA)
Subject: RE: LCDR Anderson

Attachments: LT Ben Anderson COBO Payments.pdf

Signed By:

No worries. The para 1b just justifies why LCDR Anderson was only paid $11,333.33 rather than the full $30,000. The
wording it poor though, and it makes it seem like PERS-42 would be recouping the $18,666.67 rather than what actually
happened, which is that they prorated the payment before it was paid.

V/r,

Very respectfully,

LT
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator

Sent: Friday, August 21, 2020 12:59 PM

crosn vs)

Subject: RE: LCDR Anderson

Based on the below timeline, which is AMAZING, can you help me understand paragraph b of that attached letter.

If it was pro-rated and you state nothing should be recouped, why does this document state ~18K?
| have to be missing something...

Thank you!
V/r,

Sent: Friday, August 21, 2020 12:40 PM

To: Lcor usn peno N1 (usA) SIS

Subject: RE: LCDR Anderson

The Nuclear Officer Continuation Pay (COPAY) is Nuc Officer COPAY. The reason that the contract | sent you was for
$150,000 vice LCDR Anderson’s $120,000 is that it was for 5 year vice the 4 years. | have attached another example
1



contract acceptance letter for a $30k rate for 4-years that totals $120,000, like LCDR Anderson’s contract. The 3™
paragraph talks about Annual Incentive Pay (AIP), but that would be different for LCDR Anderson so you can effectively
just ignore it. It has no relevance to his case.

Also, NOIP is the overarching Nuclear Officer Incentive Pay (NOIP) that includes multiple types of bonuses that nuclear
officers could be eligible. Contract money (COPAY) is just one of them. When an officer is screened “not cleared” for the
next milestone (like Executive Officer), they lose eligibility for these bonuses (all NOIP types).

Timeline:

14 May 2014: His letter to PERS-42 applying for COPAY (Contract at $30k/year for 4-years) — we don’t have a copy of
this. It would have been mailed in and then scanned in with the acceptance letter.

02 Jun 2014: COPAY acceptance letter from PERS-42 to member accepting his contract for 4-years at $30k. (Don’t have a
copy saved but letter is 2014.6.2 7220.0915 - NUCLEAR OFFICER CONTINUATION PAY ICO LT Ben L. Anderson,
USN, 1120)

29 May 2014: $30,000 (First COPAY bonus) posted to his account (effective date 15 May 14)

31 Mar 2015: PERS-42 sends letter to LCDR Anderson explaining the upcoming XO/CO Screening Board and NOIP
implications (2015.3.31 1300.0402 - FY 16 XOLL ICO ANDERSON BEN L)

05 May 2015: $11,333.33 (Second COPAY bonus) posted to his account (effective date 15 May 15) This amount is a
prorated amount for 15 May 15 — 30 Sep 15. Based on this member’s record, PERS-42 must have known that he might
not screen for Executive Officer at the board and prorated his payment rather than pay him the full $30,000 and then
recoup him on Oct 1° if he was not screened XO.

21 May 2015: XO/CO Screening Board Completed: As PERS-42 expected, LCDR Anderson did not screen for XO.
Therefore the loses eligibility for all NOIP bonuses effective 1 Oct 15. Because the payment on 5 May 15 was already
prorated, he will not need to be recouped any money at this point.

11 Aug 2015: PERS-42 sends LCDR Anderson AQD removal letter outlining loss of nuclear AQDs and thus loss of NOIP
eligibility based on screening XO “Not Cleared” (2015.8.11 1540.1500 - REMOVAL OF NUCLEAR ADDITIONAL
QUALIFICATION DESIGNATORS ICO LCDR Ben L. Anderson, USN, 1120)

7 May 2016: DFAS erroneously posts another payment for the prorated amount of $11,333.33. This payment should not
have happened as he lost eligibility on 1 Oct 15.

7 May 2017: DFAS erroneously posts another payment for the prorated amount of $11,333.33. This payment should not
have happened as he lost eligibility on 1 Oct 15.

7 May 2018: DFAS erroneously posts another payment for the prorated amount of $11,333.33. This payment should not
have happened as he lost eligibility on 1 Oct 15.

28 Jun 2018: PERS-42 identifies erroneous DFAS payments and sends letter to member outlining the correction to the
COPAY. (2018.6.28 7220.0704 - CORRECTION OF NUCLEAR OFFICER CONTINUATION PAY ICO LCDR BEN
ANDERSON, USN, 1120)

2 Jul 2018: Posted a recoupment of $33,999.99 to his account for the 2016, 2017, and 2018 payments erroneously
received.

Hope this helps, but please let me know what other questions you have.

V/r,

Very respectfully,

LT
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator




Sent: Friday, August 21, 2020 8:22 AM

crusi (vss)

Subject: RE: LCDR Anderson

Thanks again, as | am looking at all of this | have a few questions that | am hoping you can help with.

The bonus that you sent me is for Nuclear Officer Continuation pay (150K), the bonus that LCDR Anderson took was for
30K (COPAY Bonus)....are those the same thing just different amounts?

On the attached letter it states he will be terminated from eligibility for NOIP—so | assume he didn’t receive this.
My understanding is that the pay that he continued to receive erroneously was COPAY at the 30K rate.

Are you able to provide a contract for the COPAY at the 30K rate?

Again, | sincerely appreciate your time and assistance with this matter.

V/r,

rrom NN v (v

Sent: Thursday, August 20, 2020 5:24 PM

To: Lcor ush peno N1 (usA) { ST

Subject: RE: LCDR Anderson

I’'ve attached an example contract from the same timeframe. And | will keep looking for those XOLL letters. It’s might
have been that we only sent them that one year. But it was a prior to screening board letter that was sent to the
members to explain the board procedure.

V/r,

Very respectfully,

LT
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator

Sent: Thursday, August 20, 2020 3:17 PM

crusn (us) N

Subject: LCDR Anderson




We just spoke on the phone, thank you for your help with this deep dive!

V/r,

LCDR PHR

Head, Special and Incentive Pay Policy
Chief of Naval Operations (N130D)

; DSN: 664-4893




_ PO1 USN DCNO N1 (USA)

Sent: Monday, October 26, 2020 3:19 PM

To: LCDR USN DCNO N1 (USA)
Cc CIV USN DCNO N1 (USA)
Subject:

Signed By:

No, | don’t have an example for you. It looks like the XOLL (Executive Officer Last Look) letters were only sent out that
year. We now just send out the fact sheet and the detailer reaches out to the member to discuss implications of the
members last look.

Please let me know if you have any questions or if you need any more documentation.

V/r,

Very respectfully,

LT
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator

Sent: Monday, October 26, 2020 9:16 AM

To: LT USN (USA)
Cc: CIV USN DCNO N1 (USA)

Subject: RE: LCDR Anderson

o

Sorry to ping on this again, but seeking a “no we don’t have that” or “found something that will suffice”

Ultimately the package is being held right now to see if that document can be obtained.

Thanks again!
V/r,

From: [{SHSHI Lcor usN Do N1 (UsA)
Sent: Friday, October 23, 2020 11:23 AM

To: LT USN (USA)
Cc: CIV USN DCNO N1 (USA)

Subject: RE: LCDR Anderson



oy

Long time, no talk! You helped me awhile back in obtaining some documents for a remission package we are working. It
is for LCDR Ben Anderson and it is with CNP for review.

| am seeing if you are able to help with one more item (I hope this is the last deep dive)...| know you were digging up
documents the last time we spoke and maybe were unable to find, but it is requested to provide an example pay

implication, listed as an enclosure in the attached reference (last paragraph mentions it)

Please let me know, | appreciate it!

V/r,

LCDR PHR

Head, Special and Incentive Pay Policy
Chief of Naval Operations (N130D)
Comm: ; DSN: 664-4893
Cell:

Sent: Thursday, August 20, 2020 5:24 PM

To: Lcor ush peno N1 (usA) SIS

Subject: RE: LCDR Anderson

I’'ve attached an example contract from the same timeframe. And | will keep looking for those XOLL letters. It’s might
have been that we only sent them that one year. But it was a prior to screening board letter that was sent to the
members to explain the board procedure.

V/r,

Very respectfully,

LT
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator

Sent: Thursday, August 20, 2020 3:17 PM

crusw uss)

Subject: LCDR Anderson



We just spoke on the phone, thank you for your help with this deep dive!

V/r,

Head, Special and Incentive Pay Policy
Chief of Naval Operations (N130D)

Comm: ; DSN: 664-4893
Cell:




_ PO1 USN DCNO N1 (USA)

Sent: Tuesday, October 27, 2020 9:34 AM

To: LCDR USN DCNO N1 (USA)

Subject: RE: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson
Attachments: Not Cleared Fact Sheet.doc; COSSXOSS Fact Sheet from 421D.doc

Signed By:

Sorry, for the back and forth. | think he is talking about these, which luckily | do have.
Please let me know if there is anything else.

V/r,

Very respectfully,

LT
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator

Sent: Tuesday, October 27, 2020 6:02 AM
ro: N U5\ (U5
Subject: RE: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson

0Ok, | see the second page of the XOLL letter....but what he is seeking are the enclosures listed at the bottom:

“Submarine Support” fact sheet
“not cleared” fact sheet

Are you able to find those? Again, thank you!

V/r,

From: [{S)INSHI Lcor usN bcno N1 (usa)
Sent: Tuesday, October 27, 2020 6:44 AM

To: LT USN (USA)
Subject: RE: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson

That’s what he said....he basically said “I know this exists...”

| appreciate it! Sorry for the hassle, | know you’ve already spent far too long on this.

v/r,



Sent: Monday, October 26, 2020 5:17 PM
To: LCDR USN DCNO N1 (USA)
Subject: RE: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson

| was able to find the second page for the XOLL letter (it’s the PDF labeled “402 to 463”). It was saved in a weird way that
is unimportant, but the second page is attached. The reason that ADM Jablon knows so much about these is that he was
the head of my office during this time frame.

Also attached is the 2015.8.11 1540.1500 - REMOVAL OF NUCLEAR ADDITIONAL QUALIFICATION DESIGNATORS
and the 2018.6.28 7220.0704 - CORRECTION OF NUCLEAR OFFICER CONTINUATION PAY ICO LCDR BEN
ANDERSON.

| still wasn’t able to find the contract acceptance letter from 2014.

V/r,

Very respectfully,

L
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator

From: [N v Usn (usA)

Sent: Monday, October 26, 2020 3:53 PM

To: LCDR USN DCNO N1 (USA)

Subject: RE: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson

| only relooked for the XOLL letter. | will look again for his contract right now.

V/r,

Very respectfully,

L
PERS-42MP NOBIP/SUBPAY Manager
Resignations/Retirements Coordinator




Sent: Monday, October 26, 2020 3:29 PM
ro- DN T U< (U5%)
Subject: FW: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson

ADM Jablon (a submariner) is convinced you all have something. Can you read the below and see if you are able to
come up with something?

From: Lcor usN peno N1 (usA) TN

Sent: Monday, October 26, 2020 3:42 PM

CIV USN DCNO N1 (USA)
CIV USN DCNO N1 (USA) BN coR ush DCNO N1

Subject: RE: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson

Last week ADM Jablon asked us to obtain an example pay implication to include in LCDR Anderson’s remission
package. PERS does not have an example to provide as the XOLL (Executive Officer Last Look) letters were only sent out
that year. They now send a fact sheet and the detailer reaches out to discuss implications.

Reference B in the package states the pay implications as a result of his failure to screen (and AQD removal).

The reason we included an example contract (REF D) from that time period is because PERS couldn’t locate LCDR
Andersons contract/enclosures. We determined providing a peer contract from that same time period was the best way
to show that LCDR Anderson was informed and made aware of the pay implications. Pg 2 of that reference is

highlighted and attached here.

| believe both of those references outline the pay implications as he requested. Standing by, sir.



V/r,

From: [{SHINSHI Lcor usN pcno N1 (usa)
Sent: Friday, October 23, 2020 11:11 AM

CIV USN DCNO N1 (USA)
CIV USN DCNO N1 (USA) IEEE coR ush DCNO N1

Subject: FW: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson

| will loop back with my PERS contact who helped me with the obtaining the other documents for this package and see
what she can provide.

V/r,

From: Jablon, Jeffrey T RADM USN DCNO N1 (UsA) [SHEEIIl @ravy.mil>
Sent: Friday, October 23, 2020 11:03 AM

LT usN peNo N1 (usA) {SHEEIEEEE RS <! Usn DeNo N1 (USA)

PO2 USN DCNO

LCDR USN DCNO N1 (USA)

N1 (USA) CIV USN DCNO N1 (USA)

CAPT USN DCNO N1 (USA)

PO1 USN DCNO N1 (USA)
LCDR USN DCNO N1 (USA)

Subject: RE: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson

Buckslip signed and saved. However, please obtain an example pay implication enclosure referenced in Ref A and
include in the package as Ref Al.

We have the cover sheet for LCDR Anderson, but the enclosures are missing. | just want to include an example pay
implication enclosure (PERS-42 will have) which is boilerplate.

V/r,
Jeff

RADM lJeff Jablon

Director, Military Personnel Plans and Policy (OPNAV N13)
W:
C:

Sent: Thursday, October 22, 2020 8:01 AM
To: Jablon, Jeffrey T RADM USN DCNO N1 (USA)
LCDR USN DCNO N1 (USA)

PO2 USN DCNO

N1 (USA) CIV USN DCNO N1 (USA)

B PO UsN DCNO N1 (USA)

CIV USN DCNO N1 (USA)



CAPT USN DCNO N1 (USA) LCDR
USN DCNO N1 (USA) DI 7 UsN DCNO N1 (USA)

Subject: READY FOR N13: Remission TASKER 2020-N130-493 ICO LCDR Anderson
Admiral
Package is ready for your review.

A couple of notes:
- Page 2 of Ref A is missing and cannot be located.
- Legal’s comments were to ensure Ref D name was redacted (example)

\\naeawnydfs101v.nadsusea.nads.navy.mil\CS022S$\BUPERS_ALTN_N45997_N13\N13 Admin\N13 EA\CURRENT N13
TASKS\N130-493

Very respectfully,

LT
Executive Assistant to RADM Jeff T. Jablon
Military Personnel Plans and Policy (N13)

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE. ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY RESULT IN BOTH CIVIL
AND CRIMINAL PENALTIES.

Sent: Wednesday, October 21, 2020 7:06 PM

Lcor usN Deno N1 (usA) JISHEEHEEEE (2N v usN oo N1 (usA)

PO2 USN DCNO

LCDR USN DCNO N1 (USA)

CIV USN DCNO N1 (USA)

CIV USN DCNO N1 (USA) PO1 USN DCNO N1 (USA)

Subject: RE: READY FOR N13B: Remission TASKER 2020-N130-493 ICO LCDR Anderson
No questions. Reviewed and ready for N13 review and approval.

BT

Just make sure he knows we do not have page 2 for reference A.

V/r,

CAPT
Deputy Director, Military Personnel Plans and Policy (OPNAV N13B)
Work:




Sent: Wednesday, October 21, 2020 7:04 PM

capT UsN DeNo N1 (usA) {ISHESHEEEEEEEE (B L vsn Dcno N1 (UsA)

LCDR USN DCNO N1 (USA)

: PO2 USN DCNO
N1 (USA)

CIV USN DCNO N1 (USA)

B PO UsN DCNO N1 (USA)

Subject: RE: READY FOR N13B: Remission TASKER 2020-N130-493 ICO LCDR Anderson

CIV USN DCNO N1 (USA)

Deputy,

1. The folks who gave us REF A could not find the second page (we asked).
2. The Legal comment was reminding N130 to redact the name of the other Sailor in the Example we used at Ref D.

Let us know if you need anything else.

Thanks &

V/r,

CDR

OPNAV N130B

Deputy Branch Head, Military Pay & Compensation
Cell:

Sent: Wednesday, October 21, 2020 6:32 PM
LT USN DCNO N1 (USA)
LCDR USN DCNO N1 (USA)

PO2 USN DCNO

N1 (USA) CIV USN DCNO N1 (USA)

CIV USN DCNO N1 (USA) LCDR USN DCNO N1 (USA)
PO1 USN DCNO N1 (USA)

Subject: RE: READY FOR N13B: Remission TASKER 2020-N130-493 ICO LCDR Anderson

All,

- Isthere supposed to be a second page to Reference A?

- NOOL concurred with comment...what were the comments?
V/r,
Brian

Deputy Director, Military Personnel Plans and Policy (OPNAV N13B)
Work:

Sent: Tuesday, October 20, 2020 11:24 AM



CAPT USN DCNO N1 (USA)
LCDR USN DCNO N1 (USA)

PO2 USN DCNO

N1 (USA) CIV USN DCNO N1 (USA)

CIV USN DCNO N1 (USA) LCDR USN DCNO N1 (USA)

LT USN

PO1 USN DCNO N1 (USA)
DCNO N1 (USA)
Subject: READY FOR N13B: Remission TASKER 2020-N130-493 ICO LCDR Anderson

Deputy. Tasker ready for your review.

\\naeawnydfs101v.nadsusea.nads.navy.mil\CS022S\BUPERS_ALTN_N45997_N13\N13 Admin\N13 EA\CURRENT N13
TASKS\N130-493

Very respectfully,

COICE

Executive Assistant to RADM Jeff T. Jablon
Military Personnel Plans and Policy (N13)

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE. ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY RESULT IN BOTH CIVIL
AND CRIMINAL PENALTIES.

Sent: Tuesday, October 20, 2020 10:28 AM
LT USN DCNO N1 (USA)
LCDR USN DCNO N1 (USA)

PO2 USN DCNO

N1 (USA) CIV USN DCNO N1 (USA)

[EMEEE CoR USN DCNO N1 (USA)

Subject: (REWORK) Remission TASKER 2020-N130-493 ICO LCDR Anderson

CIV USN DCNO N1 (USA)

Sic

Rework Completed. Tasker is ready for your review/approval.

\ \naeawnydfs101v.nadsusea.nads.navy.mil\CS022$\BUPERS_ALTN_N45997_N13\N13 Admin\N13
EA\CURRENT N13 TASKS\N130-493

Very respectfully,
YN1(SW/AW)
Military Personnel Plans and Policy (OPNAYV N13)
Naval Support Facility Arlington

701 South Courthouse Road

Arlington, VA 22204
Comm:
Cell:
DSN: 664-5562

"Life has a way of testing a persons will, either by having nothing happen at all or by having everything happen at
n
once



- Paulo Coelho (The Winner Stands Alone)

~ FORGED FROM THE SEA ~

FOR OFFICIAL USE ONLY:

This transmission contains material covered by the Privacy Act of 1974, and should be viewed only by personnel
having an official "Need to know". If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information 1s prohibited. Any misuse or unauthorized disclosure may
result in both civil and criminal penalties. If you have recerved this communication in error, please notify me
immediately by e-mail and delete the original message.

Sent: Tuesday, October 20, 2020 9:17 AM
PO1 USN DCNO N1 (USA)
LCDR USN DCNO N1 (USA)

CIV USN DCNO N1

LT USN DCNO N1 (USA)
Subject: RE: (REWORK) Ready for N13's Review: Remission TASKER 2020-N130-493 ICO LCDR Anderson

YN1,
The subject line tasker is ready for your review in the sharedrive link below. The new documents have been updated.
Thank you.

\\naeawnydfs101lv.nadsusea.nads.navy.mil\CS022S\BUPERS_ALTN_N45997_N13\N13 Admin\N13 EA\CURRENT N13
TASKS\N130-493

Very Respectfully,
YN2(SW/AW)

OPNAV N13M

701 South Courthouse RD
Bldg 12 Room 3J080
Arlington, VA 22204
& TEL:
& Cell:

MEMAIL

FOR OFFICIAL USE ONLY - PRIVACY ACT SENSITIVE: Information contained within this document or its attachments may
contain personnel information, disclosure of which is generally prohibited by the Privacy Act (5 U.S.C.552a). Protected
information included in this document or its attachments are in accordance with section (b)1 of the Act which permits
disclosure to individuals within the Department of Defense (DOD) with an official need to know. Release of such
protected information outside of the DOD is prohibited. If you received this communication in error, please notify by e-
mail at_ then DESTROY the message and attached materials. (This notice required per DOD
5400.11-R)



Sent: Monday, October 19, 2020 7:23 AM

DCNO N1 (USA)

Subject: FW: (REWORK) Ready for N13's Review: Remission TASKER 2020-N130-493 ICO LCDR Anderson

N1‘(USA)

ALL

7

Attached is updated TAB A and TAB G, as requested.

Updated buck slip and action memo remain attached.

V/r,

Sent: Friday, October 16, 2020 10:07 AM
To:[[SHESII c'v usn o N1 (usA)
Subject: FW: (REWORK) Ready for N13's Review: Remission TASKER 2020-N130-493 ICO LCDR Anderson

Can you look at the below and update as appropriate. | think Mr. Anderson is fine as he is out of service.
Send back to- and team once complete. Let me know if you have any questions.

Thank youl!

V/r,

Sent: Thursday, October 15, 2020 9:43 PM
PO1 USN DCNO N1 (USA)
LCDR USN DCNO N1 (USA)

LCDR USN DCNO N1

PO2 USN DCNO N1 (USA)

LT USN DCNO N1 (USA) CIV USN DCNO N1 (USA)

CIV USN DCNO N1 (USA)

LCDR USN DCNO N1 (USA)
Subject: (REWORK) Ready for N13's Review: Remission TASKER 2020-N130-493 ICO LCDR Anderson

N130,
REWORK

1. Add ASN to the coordination page



2. TAB A —should he be coordinating with DFAS OOS? Is he still in the Navy? Should we say, Then-LCDR or Mr.
Anderson?

Updated buckslip and action memo are attached.

V/r

Sent: Thursday, October 15, 2020 2:31 PM
LCDR USN DCNO N1 (USA)
LCDR USN DCNO N1 (USA)

LCDR USN DCNO N1

PO2 USN DCNO N1 (USA)

LT USN DCNO N1 (USA) CIV USN DCNO N1 (USA)

CIV USN DCNO N1 (USA)
Subject: Ready for N13's Review: Remission TASKER 2020-N130-493 ICO LCDR Anderson

Sir,
Reviewed by Mr. -, OPNAYV N13. Tasker is ready for your review/approval.

\ \naeawnydfs101v.nadsusea.nads.navy.mil\CS022$\BUPERS_ALTN_N45997_N13\N13 Admin\N13
EA\CURRENT N13 TASKS\N130-493

Very respectfully,
YN1(SW/AW)
Military Personnel Plans and Policy (OPNAV N13)
Naval Support Facility Arlington

701 South Courthouse Road

Arlington, VA 22204
Comm:
Cell:
DSN: 664-5562

"Life has a way of testing a persons will, either by having nothing happen at all or by having everything happen at
once"

- Paulo Coelho (The Winner Stands Alone)

=) —~

)-))-))-)

R
—/

~ FORGED FROM THE SEA ~

FOR OFFICIAL USE ONLY:

This transmission contains material covered by the Privacy Act of 1974, and should be viewed only by personnel
having an official "Need to know". If you are not the intended recipient, be aware that any disclosure, copying,
distribution or use of the content of this information is prohibited. Any misuse or unauthorized disclosure may

10



result in both civil and criminal penalties. If you have received this communication in error, please notify me
immediately by e-mail and delete the original message.

Sent: Wednesday, October 14, 2020 11:03 AM
LCDR USN DCNO N1 (USA)
PO1 USN DCNO N1 (USA)

LT USN DCNO N1
(USA)
| PO2 USN DCNO N1

(USA) LCDR USN DCNO N1 (USA)

: LCDR UsN DeNo N1 (usA) SEESHEEEEEEE BN | cor ush DeNo N1
(USA)

Subject: FW: Remission TASKER 2020-N130-493 ICO LCDR Anderson

Sent: Wednesday, October 14, 2020 10:49 AM

LCDR USN DCNO N1 (USA)
PO1 USN DCNO N1 (USA)
LCDR USN DCNO N1 (USA)

LT USN DCNO N1
LCDR USN DCNO N1

Subject: Remission TASKER 2020-N130-493 ICO LCDR Anderson

o SN N

TASKER 2020-N130-493 is ready for your review.
Very respectfully,

OPNAV N130

Enlisted Bonus/SRB Recoupment Program Analyst
PSCS(SW), USN (Ret)

Chief of Naval Operation

701 S. Courthouse Rd

Arlington, VA 22204-2472

Email: nxag_n130d@navy.mil

FOR OFFICIAL USE ONLY (FOUO) - Privacy Act of 1974 Protected. This message may contain personal
information which is protected IAW DOD 5400.11R from unauthorized access/disclosure. This transmission is
intended for the sole use of the individual or entity to whom it is addressed, and may contain information that is
for official use only, law enforcement sensitive, privileged, confidential and/or exempt from disclosure under
applicable law. You are hereby notified that any dissemination, distribution or duplication of this transmission
by someone other than the intended addressee or its designated agent is strictly prohibited.
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//PRIVACY SENSITIVE — CONTAINS PI1//

Ben L. Anderson
10307 Snowpine Way
Potomac, MD 20854

21 April 2020

Subject: WAIVER OF INDEBTEDNESS

1.) In accordance with the attached documentation, I respectfully request a waiver/remission of
my debt. This debt was the erroneous payment by NAVPERS of a partial Nuclear Officer
Continuation Pay over a period of 3 years, totaling $33,999.

2.) In accordance with the DODFMR and other various federal regulations, my rights were
violated in the collection of this debt, as I was not offered the opportunity to question it, nor have
it waived or remitted. I spent over 8 months attempting to have PSD Washington (at Joint Base
Anacostia Boiling) address and resolve this issue with no results. I further filed an IG complaint
at Naval District Washington, then with the Navy in order to get this resolved. Despite my rights
clearly being violated and as evidenced by GAO 19-63 report, the Navy failed to take action
again.

3.) The Navy has an obligation to follow the law, and it clearly did not in this case. It failed to
inform me of my rights under the DODFMR and Title 10, it failed to allow me to question the
claim prior to collection, it failed to allow me the opportunity to request a waiver or remittance.
Further, as illustrated in the GAO report, the Navy is not in compliance with DoD regulations in
order to have the appropriate instructions in place to ensure the proper handling of service
members debt.

4.) I request that due to the violation of my rights and the unfairness of this situation, that the
debt be waived due to the Navy’s failure to follow DoD instructions, to include the refund of all
the funds previously collected prior to my retirement from service and the completion of the
payout of my leave that was sold back. If this is not possible, I request that the no further action
be taken, and the remainder of the debt be waived, all collection action stop, and that no
derogatory information be placed on my credit report.

5.) The additional attached documents show just a fraction of the efforts I spent in trying to get
this matter addressed.

//PRIVACY SENSITIVE — CONTAINS PII//



























DEPARTMENT OF THE NAVY
NAVY PERSONNEL COMMAND
5720 INTEGRITY DRIVE
MILLINGTON TN 38055-0000

7220
Ser 42/ 070(f
. JUN 2 8 2018
From: Commander, Navy Personnel Command (PERS-42)
To: LCDR Ben Anderson, USN, 1120
Subj: CORRECTION OF NUCLEAR OFFICER CONTINUATION PAY
(COPAY)
Ref: (a) Commander, Navy Personnel Command ltr 7220 Ser 421D/0915 of
02 Jun 14
{b) Commander, Navy Personnel Command ltr 1540 Ser 421N/1500 of
11 Aug 15

(c) OPNAVINST 7220.11F

1. Following a review of your COPAY contract (reference (a)) and your
pay history, the following discrepancies were found: ‘

a. After your nuclear AQD removal outlined in reference (b), you
were owed a last payment of $11,333.33 as a partial payment in 2015.

b. DFAS continued to pay you $11,333.33 annually for three years
(2016-2018) in error.

2. PERS 42 has determined that you owe $33,999.99 to the Department
of the Navy. A debt will be placed on your account in this amount. You
will need to contact your local PSD to set up a repayment plan.

3. If you have any additional information, or would like to discuss
the matter further, please contact LT




WAIVER/REMISSION OF INDEBTEDNESS APPLICATION s o. 0730-0009
. . . ) approval expires
(If more space is needed, continue on separate sheet(s). Identify each item by number.) Nov 30, 2008

The public reporting burden for this collection of information is estimated to average 2 hours per response, including the time for reviewing instructions, searching existing data sources, gathering and
maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information, including
suggestions for reducing the burden, to the Department of Defense, Washington Headquarters Services, Executive Services Directorate, Information Management Division, 1155 Defense Pentagon,
Washington, DC 20301-1155 (0730-0008). Respondents should be aware that notwithstanding any other provision of law, no person shall be subject to any penalty for failing to comply with a collection
of information if it does not display a currently valid OMB control number,

PLEASE DO NOT RETURN YOUR FORM TO THE ABOVE ORGANIZATION.

SEPARATED MILITARY OR FORMER CIVILIAN EMPLOYEES, RETURN COMPLETED FORM TO: DFAS-IN, DEPT. 3300 (WAIVER/REMISSION),
8899 EAST 56TH STREET, INDIANAPOLIS, IN 46249-3300.

ACTIVE DUTY MILITARY, GUARD/RESERVE, RETIRED OR ANNUITANT PAY RECIPIENTS, CIVILIAN EMPLOYEES, RETURN COMPLETED
FORM TO THE ADDRESS LISTED ON THE DEBT NOTIFICATION LETTER FOR COMPLETION OF BACK SIDE.

AUTHORITY: E.O. 9397 (SSN). PRIVACY ACT STATEMENT

PRINCIPAL PURPOSE: To be used by civilian employees (current, former, or retired) and military members (active, separated, or retired), and
annuitants to request waiver of indebtedness collection for erroneous payments of salary or pay and allowances, and expense reimbursement or
allowances for travel, transportation, and relocation; or in the case of enlisted members, remission of these debts.

ROUTINE USE(S): In addition to those disclosures generally permitted under 5 U.S.C. Section 552a of the PA, this information may be disclosed to
the Department of Justice or to commercial credit agencies, whenever a financial status re‘pon is requested by the Department of Defense (DoD) for
use in administering the Federal Claims Collection Act. It may also be disclosed for any of the blanket routine uses as published in the Federal
Register at the beginning of the DFAS compilation of PA system notices.

DISCLOSURE: Disclosure is voluntary; however, failure to disclose the requested data, including your Social Security Number, may prevent
consideration of the claim.

1. TYPE OF CLAIM (X one) I WAIVER X I REMISSION

Authority for granting waiver: Active/Retired Military - 10 U.S.C. 2774; National Guard - 32 U.S.C. 716; Civilian - 5 U.S.C. 5584;
Annuitant - 10 U.S.C. 1442/1453. Remission: Army - 10 U.S.C. 4837; Navy - 10 U.S.C. 6161; Air Force - 10 U.S.C. 9837.
Note: Remission generally is applicable for active duty enlisted personnel only, see DoDFMR, Volume 7A.

SECTION | - CIVILIAN/MILITARY/RETIREE/ANNUITANT INFORMATION

2. NAME (Last, First, Middle Initial) 3. RANK/GRADE 4. SOCIAL SECURITY NUMBER
Anderson, Ben L. LCDR/O4 h
5. AGENCY/SERVICE 6. STATUS (X applicable block and provide date (YYYYMMDD) for end of enlistment period (EOE),
ARMY I:] OTHER (Specify) retirement (DOR), separation (DOS), or service computation date (SCD), as appropriate.)
X | NAVY ACTIVE EOE: SEPARATED DOS:
AIR FORCE ‘ GUARD/RESERVE EOE: DOD CIVILIAN SCD:
MARINE CORPS X | RETIRED DOR: 20201131 ANNUITANT
7. CURRENT COMPLETE MAILING ADDRESS (Street, City, State, | 8. PLACE OF ASSIGNMENT OR | 9. TELEPHONE (Include DSN or area code)
ZIP Code) EMPLOYMENT a. WORK
10307 Snowpine Way, b. HOME [©© ]
Potomac, MD 20854 i i I"" Iiﬁiiii
10. TYPE OF DEBT OR PAY AND ALLOWANCE ERRONEOUSLY PAID 11. GROSS DEBT AMOUNT
Partial Nuclear Officer Continuation Pay over 3 years 33,999.00

12. STATE THE DATE AND HOW YOU FIRST BECAME AWARE OF DEBT OR ERRONEOUS PAYMENT. (Attach notification, if available.)
Upon call from PERS-42 informing me of the debt, and that PSD would contact me about collection.

13. IF YOU WERE AWARE OF DEBT OR ERRONEOUS PAYMENT, EXPLAIN THE ACTIONS YOU TOOK TO CORRECT SITUATION.
When it was first received, I asked the chain of command what to do, and was informed that "if it is wrong, it will get sorted out." At that point, T

assumed I was entitled to it due to the job I had as N973B Undersea Warfare Manpower Analyst.

14. REASON FOR REQUESTING WAIVER/REMISSION AND WHY YOU FEEL IT SHOULD BE APPROVED (Financial hardship applies ONLY to
REMISSION and if claimed, a financial statement must be attached.)

Request remission of debt, as the overpayment was done over years, despite my informing my chain of command at the time. Further, collection of
the debt was done in violation of my rights as outlined in multiple emails with NDW IG, Navy IG, NAVPERS IG.

15. FOR ANNUITANTS, PROVIDE NAME, SSN AND DATE DECEASED OF MILITARY MEMBER/SPONSOR.
N/A

16. ATTACH COPIES OF ALL PERTINENT DOCUMENTS (Such as Request for BAH, Statement of Service, Separation Worksheet,
DD Form 214, Travel Voucher, Notification of Personnel Action). (if not available, please explain.)

See attached

17.a. IF MILITARY OR CIVILIAN, DID YOU RECEIVE LEAVE AND EARNINGS STATEMENT(S)? X | YES NO
b. IF MILITARY OR CIVILIAN, DID YOU REQUEST THEM ON EMSS/MYPAY? X | YES NO
c. IF RETIREE OR ANNUITANT, DID YOU RECEIVE AN ACCOUNT STATEMENT? YES NO
d. IF RETIREE OR ANNUITANT, DID YOU REVIEW THEM? YES NO

(If answer to a. or c. is Yes, attach a copy of statement covering before, during, and after period. If No, explain why.)

18. HAVE YOU FILED FOR A CORRECTION OF MILITARY RECORDS? ‘ | Tyes [X]no

19. I certify the above statements are true and correct to the best of my knowledge. The information presented may be referred to the
appropriate investigating office for verification. | understand the penalty for a false claim is a maximum fine of $10,000 or 2 maximum

imprisonment of 5 years, or both. )
a. SIGNATURE b. JOB TITLE/ICAREER FIELD c. DATE SIGNED
/s/ Ben Logan Anderson 20200421
DD FORM 2789, MAY DITION IS OBSOLETE. Adobe Professional 7.0




1 20. COMMANDER'S ENDORSEMENT (Required for Navy active duty and reserves, others optional. Use separate sheet of paper if needed.)

121. RECOMMENDATION: | [APPROVE | [PARTIALS [ ‘|DENY V RECOMMEND couecnon RATE$

:’ 22a. COMMANDER'S SIGNATURE : LEE : Ti i U v DATE SIGNED -

SECTION Il - REPORT OF INVESTIGATION

' To be completed and sngned by appropnate payrollitravel office. (Not appllcable for retirees, annuitants, or out—of -service mllltary members)
1 23. INFORMATION ONDEBT OR ERRONEOUS PAYMENT(S) . : : ‘

a. GROSS DEBT AMOUNT ‘ 7 [b. TYPE(S) OF PAYMENT(S) , c. DATE(S) OF PAYMENT(S)
d. (X and complefe as applicable) . . i ‘ . |YES| NO | (5) DATE THE DEBT WAS DISCOVERED
1 (1) HAS THE DEBT BEEN VALIDATED? ' : ol S0 B R e S8 i
1 (2) HAS THE DEBT BEEN POSTED TO THE DEBTOR'S RECORDS? ' " ['{6) MAVY ONLY: AMOUNT UNCOLLECTED AS OF .
(3) REMISSION: HAS THE COLLECTION ACTION BEEN SUSPENDE[W TV T e DATE OF THE C‘OMMANDER"S SIGNATURE:
1 (4) WAIVER: HAS FINANCE OFFICE SUSPENDED COLLECT!ON lAW DODFMR VOL 5, CH. 317 . : $

124 ADEBT COMPUTATION MUST ACCOMPANY THIS APPLICATION. It must include dates of erfoneous payments, what was pa|d (broken down
by entiftements), what should have been paid, and the difference. The total debt must equal the debt posted to the debtor's record. Indicate any
{ entitlements or credits used to offset the debt. This application will be returned without action unless the computation is included.

a. ENTITLEMENT S, DATE(S) S 6. WAS PAID d. SHOULD HAVE BEEN PAID e. DIFFERENCE

0.00
0.00
0.00

0,00

125 DETAILED STATEMENT OF HOW AND WHY ERROR OCCURRED,

126.18 THERE ANY INDICATION OF FRAUD MISREPRESENTAT|ON FAULT OR LACK OF GooD FAITH ON THE PART OF THE CLAIMANT”
YES (Explain) ‘ V [ Ino

127. STATEMENT AS TO' WHETHER OR NOT THE CLAIMANT KNEW OR SHOULD HAVE BEEN AWARE OF RECEIVING AN ERRONEOUS
: PAYMENT. (Fumishfacts and circumstances to support answer; state whether clarmant rece/ved documents and provide copies, if
available. Use a separate sheet of paper if additional space is requ:red ) P .

28. REMARKS (Attach a separate sheei of paper, If needed.) '

[29.RECOMMENDATION: | [APPROVE | [pARTIALS | ToENnY

| 30. DESIGNATED FINANCIAL AGENT i o A T S S 1 g st i o
a. SIGNATURE S b.TMLE " Tc DATESIGNED
312. COMPLETE UNIT MAILING ADDRESS b. POINT OF CONTACT NAME
c. TELEPHONE DSN) . .. d. FAXNUMBER .
e. A[’)S'NIDSVSANIUIC SET k’ ; £ ’E‘-’MAH. ADDRESS i

DD FORM 2789 (BACK), MAY 2008
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441 G St. N.W.
Washington, DC 20548

February 15, 2019

The Honorable James M. Inhofe
Chairman

The Honorable Jack Reed
Ranking Member

Committee on Armed Services
United States Senate

The Honorable Adam Smith
Chairman

The Honorable Mac Thornberry
Ranking Member

Committee on Armed Services
House of Representatives

The Department of Defense (DOD) sometimes overpays service
members due to errors in administrative processing of pay and
allowances, and calculating pay and leave. DOD attempts to recover
these debts through Debt Collection Offices located throughout the
military services (Army, Navy, Air Force, and Marine Corps), and the
Defense Finance and Accounting Service (DFAS)—the office within DOD
that provides payment services to service and civilian personnel, retirees
and annuitants.! The debt collection process starts with the Debt
Collection Office sending a debt notification letter informing the service
members of the debt, repayment options, and due process rights.
Potential consequences for not repaying the debt can include involuntary
payroll deductions, interest penalties, and credit bureau reporting.

DOD has acknowledged that collection actions related to overpayments
have placed undue burden on service members and their families—
including financial hardship, garnishment of wages, and damage to credit
scores. DOD’s efforts to recoup approximately $22 million in cash
bonuses and other incentives paid to service members in the California
Army National Guard from 2004 through 2010 received extensive media
coverage. In response, in October 2016, the Secretary of Defense said he

*According to the DOD Financial Management Regulation, Debt Collection Office refers to
the office or individuals, or any other organizational element at the DOD component level
primarily responsible for establishing and collecting debt for the component. DOD
7000.14-R, Financial Management Regulation, vol. 16, ch. 1, § 010203 (Feb. 2018).
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was suspending debt collection activities from affected service members
until he could ensure that the process was fair and efficient. Further, he
stated that affected service members would have decisions on their cases
completed no later than July 2017. While DOD initially took actions to
recoup some of these payments, guidance from the Office of the
Secretary of Defense in October 2016 and the National Defense
Authorization Act for Fiscal Year 2017 allowed for the waiver or other
forgiveness of debt for most of the affected California National Guard
service members.?

House Report 115-200 accompanying the National Defense Authorization
Act for Fiscal Year 2018 included a provision for GAO to study DOD’s
process for recouping overpayments made to service members.® This
report evaluates the extent to which (1) the DOD Debt Collection
Regulation is clear, and (2) military services’ and DFAS policies and
procedures follow DOD’s Debt Collection Regulation.*

To address our first objective, we reviewed and analyzed documents
applicable to DOD debt collection, including DOD’s Financial
Management Regulation (FMR), which includes the DOD Debt Collection
Regulation; the DOD Financial Management Regulation Revision
Standard Operating Procedures; and debt and claims information on
DFAS’ website. Specifically, we reviewed these documents for
consistency and clarity. We reviewed applicable laws and other federal
regulations and guidance, including the Department of the Treasury
(Treasury) Bureau of the Fiscal Service’s Managing Federal Receivables,
applicable sections of the Code of Federal Regulations, and the U.S.
Code.® To better understand DOD’s FMR, including the DOD Debt
Collection Regulation, we interviewed officials representing the

2Pub. L. No. 114-328 § 671(c) , 130 Stat. 2000, 2174-2178 (2016); Secretary of Defense
Press Release, Statement from Secretary of Defense Ash Carter on California National
Guard Bonus Payments, Release No. NR-379-16 (Oct. 26, 2016).

3H.R. Rep. No. 115-200, at 141 (2017).

“This report uses “DOD Debt Collection Regulation” to refer to Financial Management
Regulation, Volume 16. The scope of our report focused on Chapters 1-4 of Volume 16.

5The scope of our report focused on three main statutory provisions (37 U.S.C. § 1007; 31
U.S.C. § 3716; and 5 U.S.C. § 5514) that pertain to salary and administrative offset of
DOD employee and service member debt owed to DOD. We recognize that additional
laws dealing with non-DOD debt collection with separate rules and regulations exist;
however, those laws are outside the scope of this audit.
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Comptroller of the Office of the Under Secretary of Defense (OUSD
Comptroller), DFAS, and the military services.

To address our second objective, we reviewed and analyzed the military
services’ policies and procedures that are designed to implement the
FMR and govern debt management and collection, and compared them
to the requirements of the DOD Debt Collection Regulation.® We focused
on requirements addressing due process (debtor notification and the
opportunity to dispute), debt forgiveness (waivers and remissions), and
credit bureau reporting. We compared templates of the letters notifying
service members of their debt in the military services’ policies and
procedures with the requirements and sample templates for those
notification letters in the DOD Debt Collection Regulation. We also
interviewed and, where appropriate, obtained documentation from agency
officials at the military services and DFAS.

We randomly selected a non-generalizable sample of 50 Debt Collection
Offices across the military services and DFAS based on the listings of
Debt Collection Offices officials provided to us.” We asked that each of
these offices provide one debt natification letter issued between January
2016 and May 2018 to service members who were serving in the military
at the time the letter was issued.® We asked Debt Collection Offices that

SWhile the military services confirmed that the documents they provided to us were current
as of March 2018, we did not confirm that the documents encompassed all documentation
relevant to their debt collection policies and procedures. The military services’ policies and
procedures vary in length, purpose, and audience. Each service provided multiple
documents, with some documents pertaining to military pay generally, while others may
pertain specifically to only travel or pay and allowances. For example, they include
comprehensive pay system manuals, instruction manuals that focus specifically on travel-
incurred debt, standard operating procedures, training guides, and fact sheets.

'DOD officials compiled a list of 392 Debt Collection Offices (225 Air Force; 97 Army; 63
Navy; 7 Marine Corps) in total across the military services; in addition, DFAS is
responsible for 36 Debt Collection Offices on behalf of the Army. We did not verify that the
list of the 392 Debt Collection Offices was a complete universe because our non-
generalizable sampling methodology did not require this confirmation. We used that list to
generate a random sample of 50 Debt Collection Offices (31 Air Force; 11 Army; 7 Navy;
1 Marine Corps) from which to request debt notification letters.

80f the 50 debt notification letters requested, we received 49 items for testing, which had
been issued to service members that incurred debt and were serving between January
2016 and May 2018. Forty-seven Debt Collection Offices sent us copies of actual letters
sent. Two Debt Collection Offices had not sent any letters during the time period
requested, and therefore provided us with templates from their policies and procedures
instead. One Debt Collection Office did not issue any debt notification letters during the
time period requested and did not have an available template to provide us.
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had not issued a debt notification letter during this time period to instead
provide a debt notification letter template that would be used if a service
member were to be notified of a new debt. Additionally, we asked DFAS,
which is responsible for processing debt for separated service members,
to provide ten debt notification letters issued to service members who
separated from service prior to fully repaying a DOD debt, one letter
issued to a military retiree, and one letter issued to a military annuitant
between January 2016 and May 2018.° We compared the information in
these debt notification letters with the requirements listed in the DOD
Debt Collection Regulation. Appendix | contains a more detailed
description of our scope and methodology.

We conducted this performance audit from September 2017 to February
2019 in accordance with generally accepted government auditing
standards. Those standards require that we plan and perform the audit to
obtain sufficient, appropriate evidence to provide a reasonable basis for
our findings and conclusions based on our audit objectives. We believe
that the evidence obtained provides a reasonable basis for our findings
and conclusions based on our audit objectives.

Background

Provisions Governing
DOD Debt Collection
Activities

Several laws, as well as rules, guides, policies, and instructions from
DOD and Treasury, outline procedures for collecting DOD employee
debts, including the recoupment (repayment) of service member
overpayments. DOD civilian employee and service member debt
collection is authorized by three key statutory provisions—one specific to
uniformed service members (37 U.S.C. § 1007) and two generally
applicable to federal debt collection across the federal government but
also applicable to uniformed service members in some situations (31
U.S.C. § 3716 and 5 U.S.C. § 5514). Table 1 lists these statutory

°0f the ten debt notification letters requested, we received nine letters issued to members
who had separated from service with a DOD related debt between January 2016 and May
2018, and one related to a civilian employee that we did not include in our analysis.
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provisions, the responsible DOD components when collecting debts
under them, and the employees they apply to.*°

|
Table 1: Key Department of Defense (DOD) Debt Collection Statutory Provisions and DOD Components’ Collection

Responsibilities

Statutory Authority

DOD Component Employee Status

37 U.S.C. § 1007

Allows DOD to offset (deduct) from a service member’s pay
for the collection of debts that are administratively
determined to be owed to a DOD Component by the service

Military Services Service members currently serving

Defense Finance and Service members currently serving, military
Accounting Service retirees, and annuitants

member. This is known as salary offset. (DFAS)

31U.S.C. §3716 DFAS Service members no longer serving and not
Allows for the withholding of funds payable by the United receiving military retiree pay or annuities
States (including funds payable by the United States on Y

behalf of a State government). This is known as DFAS DOD civilians no longer employed
administrative offset.

5U.S.C. §5514 DFAS DOD civilians currently employed and service
Allows DOD to deduct from service members’, DOD civilian members currently serving who have non-DOD
employees’, and other employees’ current pay or salary debt

accounts. This is known as salary offset. With regard to
debts owed to DOD or its components (as opposed to debts
owed to other federal agencies),the statute only applies to

DOD civilian employees

Source: GAO analysis of DOD Financial Management Regulation. | GAO-19-61

These statutory provisions are implemented by the DOD Debt Collection
Regulation, found in FMR Volume 16, which addresses the agency-wide
requirements for collecting and managing debts owed to DOD, including
debts resulting from service member overpayments.!! The DOD Debt
Collection Regulation, first published in Volume 16 in January 2016,
consolidated debt collection regulations previously found in other FMR
volumes and associated chapters.!? The military services and DFAS are
required to manage their activities consistent with the FMR. This
requirement includes developing and administering the military services’

°DOD components include many organizations and offices across DOD. For this report,
we use “DOD components” to refer to the military services—Army, Navy, Air Force, and
the Marine Corps—and DFAS.

1DOD 7000.14-R, Financial Management Regulation, vol. 16. Volume 16 applies to all
debts owed to DOD by any person, organization, or entity except another federal agency.
In addition to service members, for example, the policy covers collection of debt from DOD
civilian employees, DOD contractors, and foreign entities.

2Since January 2016, there have been updates to the FMR in keeping with the Financial
Management Regulation Revisions Standard Operating Procedures to revise and reissue
chapters biennially, or more frequently as necessary.
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debt collection policies and procedures consistent with the DOD Debt
Collection Regulation.

Roles and Responsibilities  The FMR requires that each DOD component establish and maintain a

in DOD Debt Collection debt management program that identifies, recovers, and collects debts
owed by DOD civilian employees and service members.*®* Each DOD
component must clearly designate one or more offices, known as Debt
Collection Offices, responsible for the recovery and collection of debts.
These offices must ensure that debtors are afforded due process in
accordance with the DOD Debt Collection Regulation. The DFAS Debt
and Claims Management Office provides assistance in collecting debt
from former DOD civilian employees and service members, and when
collection by salary offset is not available because the debtor is no longer
paid by DOD and has not agreed to pay the debt. Table 2 details the roles
and responsibilities for the DOD offices that collect debt from DOD civilian
employees and service members.

__________________________________________________________________________________________________________________________|
Table 2: Roles and Responsibilities of Department of Defense (DOD) Offices Collecting Debt from DOD Civilian Employees
and Service Members

DOD Office Roles and Responsibilities
Debt Collection Office « Establishes and collects debt for the military services

« Conducts initial debt collection actions and complies with due process procedures,
consisting of a notice and an opportunity for review

« Ensures that service members are afforded all legal rights relative to collection of a debt
due to overpayments of pay and allowances

«  Processes service member requests for remissions of indebtedness®

Defense Finance and Accounting « Manages the collection of delinquent debts owed to DOD by former employees who are no
Service’s Debt and Claims longer paid by DOD"
Management Office « Provides debt collection services if a military service’s Debt Collection Office that
established the debt cannot collect a debt through salary offset (payroll deduction)
« Ensures due process is provided prior to administrative offset, which is the withholding of
funds payable by the United States, if a referring Debt Collection Office that established the
debt did not already provide due process

« Makes determinations on applications requesting waiver of indebtedness from service
members and DOD civilians

Source: GAO analysis of DOD Financial Management Regulation. | GAO-19-61

Such programs, although required to be aggressive, should be fair, according to the
Bureau of the Fiscal Service’s Managing Federal Receivables (March 2015). Additionally,
DOD may terminate active collection if all appropriate means of collection have been
pursued and the debt is determined to be uncollectible. Appendix Il provides examples of
where DOD may be flexible in enforcing debt collection, such as granting debt forgiveness
or providing other forms of debt relief.
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#According to the Defense Finance and Accounting Service, a remission is the cancellation of a debt
or portion of a debt.

PAccording to Financial Management Regulation, Volume 4 (February 2016), debts are delinquent
when not paid by the date specified in the initial written demand for payment unless other satisfactory
payment arrangements have been made. Delinquent debts are aged from the date of delinquency.
DOD 7000.14R, Financial Management Regulation, vol. 4, ch. 3, § 030210 (Feb. 2016).

DOD Debt Collection The basic elements for collecting DOD civilian employee and service
Cycle for DOD Civilian member debts include providing the debtor with a written notice of the
Employees and Service debt, !oerforming follow-up actions, and completing the debtor’s case file
Members (see fig. 1).

Figure 1: Elements of Department of Defense (DOD) Debt Collection Process for DOD Civilian Employees and Service
Members

A debt, including one resulting from an overpayment, is generally
established when the DOD component determines that there is a debt
and identifies its exact amount. The DOD component’s initial
determination triggers the debt collection process through the military pay
office within the military service, which is responsible for initial debt
collection and due process procedures. These procedures include issuing
debt notification letters to inform debtors of their debt and debt collection
rights, including the right to request a waiver (the relinquishment of a
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claim against an individual for a debt resulting from erroneous payments
of pay or allowances) or remission (the cancellation of a debt or portion of
a debt).* Initial debt collection procedures also include providing the
debtor with an opportunity for review—to request that the relevant Debt
Collection Office to validate the details of the debt and allow the service
member to dispute those facts. The component’s Debt Collection Office
will attempt to collect the debt by voluntary or involuntary payroll
deductions—actions referred to as salary offset.

If the debt cannot be collected through salary offset, the DOD
component’s Debt Collection Office will refer the debt to the DFAS Debt
and Claims Management Office for debt collection services. This typically
occurs when a service member separates without an agreement to repay
the debt. The DFAS Debt and Claims Management Office will assume
responsibility for debt collection and will attempt to obtain voluntary
repayment of the debt from the debtor. If still unable to collect, the DFAS
Debt and Claims Management Office will refer the debt to Treasury for
administrative offset, which is the withholding of funds payable by the
United States. Federal agencies are required to refer any debts more
than 120 days delinquent to the Treasury Offset Program for recovery by
centralized administrative offset.®> According to the FMR, debts are
delinquent when not paid by the date specified in the initial written
demand for payment unless other satisfactory payment arrangements
have been made.!® The DFAS Debt and Claims Management Office may
also refer the debt to the Department of Justice (Justice) for litigation.
Figure 2 shows the general flow of debt collection referrals.

14See Appendix Il for information on the application of waivers, remissions, and other
forms of debt relief.

5The Treasury Offset Program allows agencies to submit debts to one centralized location
for offset of all eligible federal and state payments. Federal agencies are encouraged to
submit delinquent debts to the Treasury Offset Program as early as 60 days after the
required debt notification letter is sent to the debtor.

%According to Financial Management Regulation, Volume 4 (February 2016), delinquency
starts one day after the payment due date or other agreed upon date, depending on the
agreement or instrument. Delinquent debts are aged from the date of delinquency. DOD
7000.14R, Financial Management Regulation, vol. 4, ch. 3, § 030210 (Feb. 2016)
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Figure 2: General Flow of Debt Collection Referrals for Department of Defense (DOD) Civilian Employee and Service Member

Debt

DOD Credit Bureau
Reporting

The Debt Collection Improvement Act of 1996 requires that all federal
agencies, including DOD, report delinquent debts to credit bureaus.!’ The
DFAS Debt and Claims Management Office must follow Treasury
guidance when carrying out credit bureau reporting. This guidance states
that debts may be reported to credit bureaus no earlier than 60 days from
the date a debtor is notified of the intention to report the debt to a credit
bureau.'® Other conditions must be met before delinquent debt can be
reported to credit bureaus. For example, the DFAS Debt and Claims
Management Office must have determined that a service member has not
filed for a review of the debt and that a decision regarding a waiver or
remission is not pending. In addition, service members must have been
provided with an opportunity to dispute the validity or amount of the debt,
and to contest the involuntary repayment schedule.

DFAS officials stated that the DFAS Debt and Claims Management Office
must report delinquent debts to four credit bureaus—Experian, Equifax,
TransUnion, and Innovis—and submit the information using Metro 2 (the
standard format credit bureaus use to accept credit information). These
debts are reported by DFAS as “government overpayment” in the Metro 2

"Credit bureaus are major consumer and commercial credit reporting agencies that have
agreements with government agencies to receive and integrate credit information from
federal agencies and private sector entities into their respective databases. This
information is sold to purchasers of credit data (in the form of credit reports, for example).
The credit report is used largely to determine creditworthiness, conduct credit scoring, and
assist with collection efforts.

BAccording to DFAS and military service officials, the DFAS Debt and Claims
Management Office is responsible for reporting delinquent debts to credit bureaus.
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“Account Type” field, which distinguishes government overpayment debt
from other debts.

Key Aspects of
Service Member DOD
Debt Collection
Regulation Are
Incomplete, Unclear,
or Outdated

Required Information Is
Not Included in the DOD
Debt Collection
Regulation’s Service
Member Debt Notification
Letter Template

The DOD Debt Collection Regulation specifies when a debt notification
letter must be issued, and states that debt notification letters should
include 18 specific pieces of information concerning the amount and
reason for the indebtedness the debtor’s rights to inspect records and
dispute the debt, and other items.'® The DOD Debt Collection Regulation
also includes a template for debt notification letters to service members.

However, we found that the template was missing 2 of the 18 required
pieces of information:

« excess collections will be refunded to the debtor unless prohibited by
law, and

« any portion of a debt remaining at the time of separation may be
collected from the debtor’s final pay and allowances.

When asked, OUSD Comptroller and DFAS officials did not explain why
those two required pieces of information were missing from the service
member debt notification letter template, but agreed that all debt
notification letters need to be consistent and contain the required
information. The officials explained that the information contained in the
letter may change (for example, depending on whether the employee is
entitled to a hearing or a review), and that they have tried to incorporate
information required by regulation when relevant to the particular
circumstance of the letter.

*DOD 7000.14-R, Financial Management Regulation, vol. 16, chap. 2, 8 020502, 020505
(June 2017). See Appendix Ill for a listing of DOD’s debt notification letter requirements.
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During our review, OUSD Comptroller and DFAS officials told us they
intended to update the template to include all 18 pieces of information
required by the DOD Debt Collection Regulation at the next revision of
the chapter. However, at the conclusion of our audit, the two missing
pieces of information were not included in the template. Until the template
provided in the regulation includes all required information service
members may receive notification letters that do not fully inform them of
the right to a refund of excess collections and the possible deduction from
their final pay and allowances.

The DOD Debt Collection
Regulation Does Not State
Whether or When to
Suspend Collection
Actions for Active Duty
Service Members
Disputing Debt

The debt notification letter template for service members in the DOD Debt
Collection Regulation states that collection action will be initiated if a
request for review is not provided by the “suspense” date. However, the
main text of the DOD Debt Collection Regulation does not explicitly state
whether or when to suspend collection actions for active duty service
members disputing their debt.?° This omission has led to confusion
among the military services and DFAS over whether or when a
suspension is required. For example, an Air Force official told us that the
Air Force suspends collection activities during the review process even
though it is not required to do so. Similarly, a link on the DFAS website
states that collection continues during the review process, although DFAS
officials told us that in practice they suspend such collection until the
review process is completed.

DOD officials stated that when a service member submits a timely
request for review, DOD’s practice is to suspend collection until the
review is completed. The officials agreed that the DOD Debt Collection
Regulation needed to be revised to explicitly state that this practice is a
requirement.?! However, as of August 2018, the DOD Debt Collection
Regulation had not been updated to explicitly state whether or when to
suspend collection actions for active duty service members disputing

2DOD 7000.14-R, Financial Management Regulation, vol. 16, chap. 2, fig. 2-2 (June
2017). Military Sample Debt Notification for Overpayment of Pay and/or Allowances
(Officer Letter) states: “Upon timely receipt of your request, the debt will be reviewed and
a written response will be issued to you within 60 days. If your request for review and
supporting documentation is not supplied by the suspense date, immediate collection
action will be initiated...”

2IDOD officials further noted that there may be rare situations where it would be
appropriate to send a notice and provide a review after collection action has taken place,
but that this practice should only be used in exigent circumstances when, for example,
there is a special need for prompt action to secure the government’s interest.
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debt. Without clarification and written procedures in the DOD Debt
Collection Regulation and DFAS website regarding whether or when
collection action should be suspended during the review process, the
military services and DFAS will not have clear direction on the suspension
requirements and may not be consistently following the appropriate
procedure.

The FMR Cross-
References Outdated
FMR Sections

DOD'’s standard operating procedures require that FMR chapters be
updated biennially and that references be current and relevant. However,
we found that, as of August 2018, portions of the FMR cross-referenced
outdated sections of the FMR instead of directing users to the DOD Debt
Collection Regulation consolidated in January 2016. The following are
examples of the topics addressed in the outdated cross-references, along
with the FMR volume and chapter where the outdated cross-references
were found:

« Salary offset: (Volume 4 Chapter 3, was last updated in February
2016, but includes outdated cross-references);

« Due process for the collection of overpayments: (Volume 7B Chapter
46, included outdated cross-references between January 2016 and
March 2018);

« Termination of collection action: (Volume 4 Chapter 3, was last
updated in February 2016, but includes outdated cross-references);
and

« Timing of collections for overpayments of travel claims: (Volume 9
Chapter 8, included outdated cross-references between January 2016
and March 2018)

Additionally, the military services, DFAS, and service members who were
directed to outdated sections may not have seen the additions and
clarifications to the DOD Debt Collection Regulation that DFAS made in
January 2016 and after. Such additions and clarifications include, but are
not limited to the following:

ZFinancial Management Regulation volumes such as accounting policy (Volume 4),
military pay policy (Volumes 7A/7B), and travel policy (Volume 9) include discussion and
guidance addressing debt collection activities when the processes overlap. For example,
Volume 4, Chapter 3 covers the accounting treatment for public receivables which include
debts from service members, and cross-references where regulations and procedures can
be found for debt collection.
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« Reviews for service members. Clarification was made that reviews
and hearings are performed under different authoritative guidance.
Therefore, a section was added to provide review requirements for
due process, requesting a review, requesting records, review
procedures, written review results, and a statement informing debtors
that there is no appeal of final determination.

« Information requirements in the debt notification letter. A stipulation
was added that service members must be notified of their right to
request a review pursuant to the “Reviews for Service Members”
section that was added to the regulation and to their right to written
review results.

« Requests for remission/cancellation. Language was added that DFAS
no longer processes remission requests for any military service and
that all requests for remission should be submitted on forms
designated by the respective military service and submitted to the
military service instead.

« Additional documentation to include with waiver requests. Instructions
were added for applicants to include copies of all supporting
documentation, leave and earnings statements, notifications of
personnel actions, and any statements from the applicant in support
of the waiver application. We previously reported that this was one of
the steps that DOD took to improve the availability of the
documentation that is used to adjudicate waiver cases for service
member debts that were sometimes delayed due to lack of
documentation.?3

Additionally, we found instances where cross-references within the DOD
Debt Collection Regulation were not consistently updated to reflect
revisions. For example, updates in April 2018 were made to add and
move paragraphs in Chapter 4 of the DOD Debt Collection Regulation
addressing hearings and reviews, but Chapter 2 of the DOD Debt
Collection Regulation continued to cross-reference the original version of
Chapter 4 as of October 2018.

DOD'’s Standard Operating Procedures for revising the FMR explains that
it is to be revised by chapter. Further, each chapter is assigned an “Action
Officer” responsible for staying abreast of changes in requirements from
authoritative sources including Congress, the Office of Management and

BGAO, Military Recruiting: Army National Guard Has Implemented Internal Controls for
Soldier Incentives but Needs to Better Plan to Maintain the Integrity of Those Controls,
GAO-18-283 (Washington, D.C.: Feb 16, 2018).

Page 13 GAO-19-61 Recoupment of Overpayments to Service Members



Military Service and
DFAS Policies,
Procedures, and Debt
Notification Letters
Do Not Consistently
Follow DOD Debt
Collection Regulation

Budget, and Treasury that affect their assigned chapters, and
coordinating with subject matter experts who will review and concur or not
concur on proposed chapter revisions. The procedures state that each
chapter is to be updated at least biennially and more frequently, if
necessary. The procedures also state that during the review process, the
Action Officer should verify that existing references are current and
relevant, research any discrepancies, and obtain input from subject
matter experts or others with knowledge of the chapter topic.

According to an OUSD Comptroller official, cross-referencing to outdated
regulation results from publication timing overlaps, and the current
procedures already address this problem. However, our analysis showed
that those procedures are not being followed. Chapters in the FMR—and
therefore, cross-references within those chapters—had not been
consistently updated on a biennial basis, nor have references been
consistently updated to be current and relevant as required by DOD’s
standard operating procedures. As a result, the military services’ Debt
Collection Offices may not be aware when requirements have been
added or changed, and may have difficulty determining the current
chapters that apply. Further, service members subject to DOD debt
collection may not be able to readily access the currently applicable
regulations, which could hinder their ability to exercise the rights available
to them.
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Military Services’ Policies
and Procedures Are Not
Consistent with the DOD
Debt Collection Regulation
and Are Not Complete or
Clear

Outdated or inconsistent

According to federal internal control standards, management should
ensure that quality information is appropriate, current, complete, accurate,
accessible, and provided on a timely basis. Each unit within the
organizational structure, such as divisions, offices, and related subunits,
should document policies in the appropriate level of detail to allow
management to effectively monitor the control activity. Management
periodically reviews policies, procedures, and related control activities for
continued relevance and effectiveness in achieving the entity’s
objectives.?* We found that the debt collection policies and procedures of
each of the four military services and DFAS frequently reference outdated
FMR sections, and some of the policies and procedures contain outdated
or inconsistent information affecting the debt collection process, such as
debt notification, debt waiver, and debt remission. Additionally, military
service policies and procedures do not comprehensively detail the review
process. The terms used are not consistent with those used in the DOD
Debt Collection Regulation, and the various debt collection processes are
not clearly distinguished from one another. Our analysis identified the
following examples of how military service policies and procedures are
outdated or inconsistent with the DOD Debt Collection Regulation, or are
incomplete or unclear:

« References to FMR. All of the military services’ policies and
procedures continue to reference outdated FMR sections instead of
the current version. For example, these policies and procedures
continue to reference FMR Volume 7A, Chapter 50 as a DOD
authority for debt collection actions, although this material was revised
and consolidated into the DOD Debt Collection Regulation in January
2016.2°

« Routine intra-agency adjustments. Policies and procedures of the
Army, Navy and Air Force state outdated and inconsistent thresholds
below which the military services are permitted to collect without first
providing a debt notification letter. According to the DOD Debt
Collection Regulation, routine intra-agency adjustments may be used
to collect overpayments that are $50 or less, or that have occurred
within four pay periods of the adjustment. When collection is

2GAO, Standards for Internal Control in the Federal Government, GAO-14-704G
(Washington, D.C.: Sep., 2014).

%In addition to Financial Management Regulation, Volume 7A, Chapter 50, military service
policies and procedures also include outdated references to Volume 7B, Chapter 28 and
Volume 5, Chapter 28.
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Incomplete

completed in this manner, the DOD Debt Collection Regulation
requires that a written notice with a statement of the nature and
amount of the adjustment and a point of contact for questions about
the adjustment be provided by the payday in the pay period in which
the adjustment is processed, or as soon thereafter as practical.
However, some military service policies and procedures permit
collection to be completed for amounts up to $500, and after more
than four pay periods without first providing a debt notification letter.

« Waivers. The Air Force and Army have policies and procedures that
provided incorrect information about where to submit waiver
applications, what forms to use, or who has authority to grant waiver
requests as those policies and procedures had not been updated in
accordance with the current DOD Debt Collection Regulation.

« Remissions. The Navy's policies and procedures provide outdated
information about who has authority to grant remissions.

e Due process. The DOD Debt Collection Regulation states that due
process consists of providing debtors with both written notice and an
opportunity to dispute the debt. However, the Army’s policy and
procedures that we reviewed did not mention the requirement to give
debtors the opportunity to dispute the debt when defining due
process.

« Templates for debt notification letters. None of the templates for debt
notification letters included in the military service policies and
procedures we reviewed included all of the required information
stipulated in the DOD Debt Collection Regulation. The military
services’ templates we reviewed omitted between 2 and 16 of the 18
required pieces of information that Debt Collection Offices need to
provide in the letters to debtors.?® Specifically, the Army templates
were missing 2 required pieces of information; the Navy template was
missing 9; the Air Force template was missing 9; and, the Marine
Corps template was missing 16. Further, none of the templates
included a statement informing the debtor of the right to a refund if the
debt is later waived or found not to be owed.

« Reviews for service members. Military service policies and
procedures do not always include information about the DOD Debt
Collection Regulation’s requirements on certain key aspects of the
service member review process for resolving debtor disputes. For

%Specifically, we reviewed two Army templates and one template from each of the other
services.
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Unclear

example, Army, Navy, Air Force, and Marine Corps policies and
procedures do not explain that a service member has the right to
request records upon receiving written debt notification or has 45 days
to request a review from the date that records are distributed.
Additionally, all four of the military services have policies and
procedures that do not explain the service member’s right to a written
decision, and when that written decision should be provided.

« Different terms for reviews. Military service policies and procedures
use different terms to describe reviews for service members and do
not clearly link the terms to those used in the DOD Debt Collection
Regulation. This creates difficultly in distinguishing the review process
from other processes such as hearings, waivers, remissions, and
appealing a denied claim for refund.?” While the DOD Debt Collection
Regulation uses the term “review,” military service policies and
procedures may use terms such as “rebuttal,” “dispute,” and “appeal”
when referring to the process by which a service member can dispute
the validity of debt. For example, one of the Navy’'s standard operating
procedures discusses the “hearing” process but does not mention
service members’ right to a “review,” making it unclear whether there
are any procedures that apply for service members requesting a
review.?® The hearing process provides a different form of debt
“dispute” or “rebuttal.” However, according to the DOD Debt Collection
Regulation, in many cases, the service member may not be entitled to
a hearing. Similarly, an Air Force official stated that the “appeal”
procedures included in Air Force guidance are intended to address
service member reviews. However, the use of the term “appeal”
without clear linkage to the relevant section of the DOD Debt
Collection Regulation covering reviews makes it unclear that the
“appeals” are the same as reviews for service members as described
in the DOD Debt Collection Regulation.

« Descriptions that commingle different processes. Army and Marine
Corps policies and procedures do not clearly distinguish the process
of disputing a debt—where a service member may challenge the
validity or amount of the debt—from the waiver and remission
processes, which are forms of debt forgiveness where the service
member is not challenging the validity of the debt. For example, one

ZSee Appendix Il for information on the application of waivers, remissions, and other
rights.

ZHearings and reviews are both processes for disputing debt, but each has different
procedural requirements and applications.
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of the Army’s standard operating procedures provides instructions for
service members to submit a request for a waiver under “Application
for a Rebuttal.” According to the DOD Debt Collection Regulation,
however, an individual cannot simultaneously request a waiver while
challenging debt. Additionally, the waiver and remission processes
are not always clearly distinguished from one another.?°

Military service officials provided the following explanations for why their
policies and procedures have not been updated to be in accordance with
the FMR:

« Military service policies and procedures are required to be updated
less frequently than the FMR and are on a different update schedule.

e The process for publishing policies is complex.

« Challenges exist with staff turnover and the time needed to train new
staff and implement a new process for updating policies and
procedures.

Although the FMR may be updated more frequently than military service
policies and procedures, complex publishing processes and staff turnover
within the military services exist. Without military service policies and
procedures that are consistent with the DOD Debt Collection Regulation,
complete, and clear, DOD and the military services have limited
assurance that the DOD Debt Collection Regulation is being applied
consistently across the military services and that all service members are
able to exercise the rights and protections to which they are entitled.

Debt Notification Letters to
Service Members Do Not
Follow Requirements

Letters to Service Members
Serving at Time of Issuance

In our review of the debt notification letters, we found numerous instances
where the letters did not contain information required by the DOD Debt
Collection Regulation or included guidance that was unclear or
inconsistent with the Regulation.

Of the 49 debt notification letters we examined that were sent to service
members who were serving at the time of issuance, 45 did not include all
18 pieces of information required by the DOD Debt Collection Regulation.
For example:

®Waivers are processed by DFAS. Remissions are processed by the respective services.
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o Forty-three letters did not include a statement that amounts will be
promptly refunded for amounts paid by or deducted from the service
member that are later waived or found not to be owed.

« Forty-two letters did not advise the service member that if the
requested review was granted, the service member had the right to
receive a written decision within 60 days of filing the request.

« Twelve letters did not advise the service member of the right to
inspect and copy DOD records related to the debt.

« Nine letters did not state the intention to collect the debt from the
service member by means of payroll deductions (salary offset) if
payment was not received within 30 days of letter issuance.

« Eight letters did not include a statement regarding the right to request
a remission of the debt.

« Seven letters did not include a statement that if the service member
wished to dispute the existence or amount of the debt, the service
member had the right to submit a written request for review.

« Six letters did not include a statement regarding the right to request a
waiver of the debt.

These findings generally corresponded to the required information that
was missing in the respective military service’s notification letter
templates, as previously discussed. Further, Marine Corps officials told us
that they did not issue debt notification letters except for service members
about to separate from service.*® From the impending separation letter we
reviewed, 14 of the 18 required pieces of information were omitted.
According to Marine Corps officials, a standardized template is used by
the Marine Corps for all impending separation letters and has therefore
led to a systemic omission of the required information we found missing.

Additionally, we identified seven notification letters that did not clearly
distinguish between options available to service members to request a
review or apply for a waiver or remission. For example, these letters
instructed service members to request a waiver or remission, which are
used when the service member is no longer disputing debt and requests

%Instead, such notifications were provided on service members’ Leave and Earnings
Statements where only the nature, amount, and point of contact information is required.
Because this form of notification does not provide service members with all of the DOD
Debt Collection Regulation due process requirements, DOD’s FMR only permits its usage
in limited circumstances, such as for routine adjustments where the overpayment occurred
within the four pay periods preceding the adjustment or amount to $50 or less.
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forgiveness of the debt, in the event that he or she disagreed and wished
to dispute the debt. In another case, the letter indicated that the service
member was allowed to simultaneously file a request for review and a
request for a waiver or remission. According to DOD Debt Collection
Regulation, however, applying for a waiver is not the proper forum to
contest the validity or amount of the debt because submitting a waiver
application is an acknowledgment that the individual does not intend to
dispute the validity or amount of the debt. Likewise, a remission is an
improper forum for disputing debt since it, along with waivers, is a primary
mechanism to forgive a service member’s debt.

Other requirements were also commingled in some of the notification
letters we reviewed, such as a service member’s rights to request a
waiver or request a remission. These are separate processes with
different DOD approving bodies, and the denial of a waiver does not
preclude a service member from applying for the remission or
cancellation of the debt. Generally, the authority to waive debts lies with
the DFAS Director and is applicable for errors in payroll, travel, and other
allowances that meet the requirements for waiver, whereas the authority
for remission of debts lies with the respective military services and is
generally applicable for any debts.3! However, 8 of the 49 letters we
reviewed described waiver and remission as the same process or
provided information for one process that was applicable to the other. For
example, service members were referred to waiver procedures if
requesting remissions, and one letter advised a service member to file a
remission application if requesting a waiver.

We also found letters to service members that referred to outdated
regulation, inapplicable regulation, or portions of procedures that did not
exist. Of the 26 letters that made references to regulations:

« Thirteen letters referenced military service policies and procedures
that were outdated. One of those instances referred to an appendix of
the procedures that did not exist.

« Seven letters referenced superseded FMR sections and informed
service members that debt collection actions were being taken in
accordance with regulation that was no longer applicable, as it had

SLAdditional requirements for waiver can be found at the Department of Defense
Instruction 1340.23.
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Letters to Service Members
Separated from Service

been revised and consolidated into the DOD Debt Collection
Regulation in January 2016.%2

« Two letters incorrectly referenced portions of the FMR for instructions
applicable for collecting debt from DOD civilian employees and
contractors instead of portions applicable to service members.

If debt notification letters do not consistently comply with requirements
and guidance specified in the DOD Debt Collection Regulation, service
members may not be receiving proper instructions for contesting the
validity of their debt or applying for debt relief options such as waivers or
remissions. Further, they may not be fully informed of the consequences
of nonpayment, such as involuntary salary offset.

All of the nine debt notification letters to service members separated from
the military services that we examined were missing the following three
required pieces of information:

« Due Date to Request a Review. Although DFAS informed separated
service members that they may request a review of the validity or
amount of debt, DFAS did not provide a deadline for submitting the
request. The DOD Debt Collection Regulation states that the right to a
review is waived if the debtor does not submit a request “in a timely
manner.”

« Right to a Written Decision. Separated service members who may
request a review were not notified of the right to receive the results in
writing or how soon a written decision would be provided after
submitting the request.

o Tax Filing. Separated service members were not notified that for joint
federal income tax filers, the service member’s spouse must file IRS
Form 8379, Injured Spouse Allocation, to claim his or her share of the
tax refund.®

By not confirming that service members receive the required information,
DFAS cannot be certain that service members have been provided due
process before DFAS continues collection activities. DFAS officials stated
that two of the required pieces of information listed above (the due date to

s2Specifically, the letters included outdated references to FMR, Volume 7A, Chapter 50
and Volume 5, Chapter 28.

®¥IRS Form 8379 allows the injured spouse on a jointly filed tax return to claim his or her
share of the joint refund when the joint federal income tax overpayment is applied to a
past-due debt obligation to the United States of the other spouse.
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Letters to Military Retirees and
Annuitants

request a review and the right to a written decision of the review) are not
required when DFAS is collecting the debt of separated service members,
as those debtors are presumed to have received due process (i.e.
received debt notification letters and the opportunity to dispute the debt)
prior to DFAS receiving the debt for collection. According to internal
control standards, management should design control activities to
achieve objectives and implement control activities through policies.>*
Further, when the debt is transferred from the Debt Collection Office to
DFAS, the DOD Debt Collection Regulation states that certification
statements must be included with the documentation transferred, and
should confirm that the Debt Collection Office provided the debtor with all
due process requirements, including a debt notification letter. However,
we found that DFAS is not confirming, by receiving certification
statements or otherwise, that the Debt Collection Office has provided the
service member with due process requirements, prior to the debts being
transferred electronically to DFAS.*

DFAS officials stated that debts electronically transferred (approximately
93 percent of debts) from the Debt Collection Office to DFAS are not
accompanied by debt certification statements. As discussed above, our
analysis shows that the debt notification letters we reviewed do not
always contain all required information; therefore, by not requiring debt
certification statements from Debt Collection Offices, DFAS cannot be
certain that service members have been properly notified of their debt and
their rights to dispute it prior to the debt being transferred.

Our review of one debt notification letter for a military retiree and one for a
military annuitant found that 6 of the 18 required pieces of information
were not included in both letters:

« Right to a Written Decision. Debtors were not notified of their right to
receive written review results if they requested a review of their debt
or how soon a written decision would be provided after submitting the
request.

#GAO-14-704G

%According to FMR Volume 16, Chapter 3, certification statements should state that the
amounts of the debts being referred are correct and that the debts are delinquent, valid,
legally enforceable, and confirm that the Debt Collection Office provided the debtor with all
due process requirements. Debt Collection Offices referring debts electronically must also
submit a debt certification statement. DOD 7000.14-R, Financial Management Regulation,
vol. 16, ch. 3, § 030504.F (May 2016).
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Conclusions

« Right to a Refund. Debtors were not notified that they will be promptly
refunded for amounts paid by or deducted from the member that are
later waived or found not to be owed.

o Tax Filing. Debtors were not notified that for joint federal income tax
filers, the debtor’s spouse must file IRS Form 8379, Injured Spouse
Allocation, to claim his or her share of the tax refund.

« Collection Action on Delinqguent Debts. Debtors were not notified that
if DFAS is unable to collect the debt, other collection methods may be
used, such as referring the debt to a private collection agency,
reporting the debt to a credit bureau, garnishing non-federal
employment wages, or referring the debt to Justice for litigation; and
that any debts delinquent for more than 120 days are required to be
transferred to Treasury for collection or may be transferred sooner.

« Penalty for False or Frivolous Statements. Debtors were not notified
of the consequences, which could include disciplinary or criminal
penalties, of knowingly providing false or frivolous statements,
representations, or evidence.

« Bankruptcy. Debtors were not informed of their responsibility to notify
DFAS if the debtor files or has filed for bankruptcy.

To the extent that debt notification letters do not include all information
required by the DOD Debt Collection Regulation, military retirees and
military annuitants may not be fully informed of how DOD will enforce
collection if the retiree or annuitant does not pay. As a result, retirees and
annuitants may not be able to fully exercise their rights to dispute debts
and may not be aware that their debts may be reported to credit bureaus,
or referred to private collection agencies and Treasury for collection.

Although DOD has updated and consolidated existing debt collection
regulations into one volume, the debt notification letter template for
service members is missing two key pieces of information. In addition, the
Debt Collection Regulation does not clearly state whether or when to
suspend collection actions if service members formally dispute their debt.
Other sections of the Financial Management Regulation do not cross-
reference the correct portions of the updated DOD Debt Collection
Regulation. As a result, the military and DFAS do not have clear direction
when collecting debts, and service members may not be fully informed of
the rights and protections to which they are entitled.

The DOD Debt Collection Regulation also requires the military services
and DFAS to develop and administer policies and procedures consistent
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Recommendations for
Executive Action

with the Regulation. However, the military services’ debt collection
policies and procedures frequently reference outdated FMR sections, and
contain outdated or inconsistent information affecting the debt collection
process. In numerous instances, debt notification letters sent by the
military services and DFAS did not contain required information or
included guidance that was unclear or inconsistent with the Regulation.
As a result, service members were often not properly notified of their
debt, their rights to dispute it, and the potential consequences of inaction,
such as involuntary payroll deduction.

We are making the following five recommendations to DOD:

The Under Secretary of Defense (Comptroller) should revise the service
member debt notification letter template to include all of the information
required by DOD Financial Management Regulation Volume 16.
(Recommendation 1)

The Under Secretary of Defense (Comptroller), in coordination with
DFAS, should revise DOD Financial Management Regulation Volume 16
and the DFAS website to clearly state whether and when collection action
should be suspended during the review process for service members who
dispute their debt. (Recommendation 2)

The Under Secretary of Defense (Comptroller) should ensure that cross-
references within each chapter related to debt collection functions in the
FMR are current, relevant, and updated in a timely fashion.
(Recommendation 3)

The Secretary of Defense should direct the Secretaries and Commandant
of the military services, and the Director of DFAS where these
responsibilities are shared, to review and update outdated debt collection
procedures; update service level debt notification letter templates; and
clarify debt and due process procedures applicable to the recoupment of
DOD overpayment debts from service members for consistency with DOD
Financial Management Regulation Volume 16 and other applicable areas
of the Financial Management Regulation. (Recommendation 4)

The Secretary of Defense should direct the Secretaries and Commandant
of the military services, and the Director of DFAS, to ensure that all of the
information required by DOD Financial Management Regulation Volume
16 is included in debt notification letters sent to service members.
(Recommendation 5)
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Agency Comments
and Our Evaluation

We provided a draft of this report to DOD for review and comment. In its
comments, reproduced in appendix VI, DOD concurred with each of the
five recommendations and described planned actions it will take to
implement them.

We are sending copies of this report to the appropriate congressional
committees; the Acting Secretary of Defense; and, the Under Secretary of
Defense (Comptroller). In addition, the report will be available at no
charge on the GAO website at http://www.gao.gov.

If you or your staff have any questions about this report, please contact
Alicia Puente Cackley at (202) 512-8678 or CackleyA@gao.gov or Asif A.
Khan at (202) 512-9869 or KhanA@gao.gov. Contact points for our
Offices of Congressional Relations and Public Affairs may be found on
the last page of this report. Key contributors to this report are listed in
appendix VII.

Alicia Puente Cackley
Director, Financial Markets and Community Investment

Asif A. Khan
Director, Financial Management and Assurance
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Appendix I: Objectives, Scope, and
Methodology

The objectives of this report were to evaluate the extent to which (1) the
Department of Defense (DOD) Debt Collection Regulation is clear, and
(2) military services’ and DFAS policies and procedures follow DOD’s
Debt Collection Regulation.

To address our first objective, we reviewed and analyzed documents
applicable to DOD debt collection, including DOD’s Financial
Management Regulation (FMR), which includes the DOD Debt Collection
Regulation; the DOD Financial Management Regulation Revision
Standard Operating Procedures; and debt and claims information on the
Defense Finance and Accounting Service's (DFAS) website.* Specifically,
we reviewed these documents for consistency and clarity, focusing on
debt collection processes including debt notification, debt dispute, debt
forgiveness, and credit reporting. We also reviewed cross-references
within the FMR to determine whether those references were current and
relevant. Additionally, we reviewed the military service member debt
notification template in the DOD Debt Collection Regulation for
consistency with the required pieces of information in the Regulation. We
reviewed applicable laws and other federal regulations and guidance,
including the Bureau of the Fiscal Service’'s Managing Federal
Receivables, applicable sections of the Code of Federal Regulations, and
the U.S. Code.? To better understand the FMR, including the DOD Debt
Collection Regulation, we interviewed officials representing the
Comptroller of the Office of the Under Secretary of Defense (OUSD
Comptroller), DFAS, and the military services (Army, Navy, Air Force, and
Marine Corps).

To address our second objective, we reviewed and analyzed the military
services’ policies and procedures that are designed to implement the
FMR and govern debt management and collection at the services and

This report uses “DOD Debt Collection Regulation” to refer to the Financial Management
Regulation, Volume 16. The scope of our report focused on FMR Volume 16, Chapters 1-
4. DFAS’ website for debt and claims information can be accessed at:
https://www.dfas.mil/debtandclaims/.

2The scope of our report focused on three main statutory provisions (37 U.S.C. § 1007; 31
U.S.C. § 3716; and, 5 U.S.C. § 5514) that pertain to salary and administrative offset of
DOD employee and service member debt owed to DOD. We recognize that additional
laws dealing with non-DOD debt collection with separate rules and regulations exist;
however, those laws are outside the scope of this audit.
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compared them to the DOD Debt Collection Regulation.® Specifically, in
November 2017, we asked each military service to provide us with
service-level documents, including those relating to (1) processing debt
collection, providing due process, and forgiving debt; (2) responsibilities
for processing debt; and (3) procedures for reporting debt to credit
bureaus. We asked for documents such as policies, procedures, and
guidance, as well as handbooks and flowcharts that describe the relevant
processes. We confirmed with the military services that the
documentation they provided was current.

In analyzing the military services’ policies and procedures, we focused on
requirements addressing due process (debtor notification and the
opportunity to dispute), debt forgiveness (waivers and remissions), and
credit bureau reporting. We compared templates of the letters notifying
service members of their debt in the military services’ policies and
procedures against the requirements and sample templates for those
notification letters stipulated in the DOD Debt Collection Regulation.* We
also interviewed and, where appropriate, obtained documentation from
agency officials at the military services and DFAS.

To further address our second objective, we randomly selected a non-
generalizable sample of 50 Debt Collection Offices across the military
services and DFAS. DOD officials provided us with a list of 392 Debt
Collection Offices—225 in the Air Force, 97 in the Army, 63 in the Navy, 7
in the Marine Corps, and 36 in DFAS, that collect debt on behalf of the
Army. We did not verify that the lists of Debt Collection Offices were a
complete universe. We used the list to generate a random sample of 50
Debt Collection Offices (31 Air Force; 11 Army; 7 Navy; 1 Marine Corps)
from which to request debt notification letters.

We asked each of the 50 Debt Collection Offices in our random sample
provide one debt natification letter it had issued between January 2016

SWe did not confirm that the documents encompassed all documentation relevant to their
debt collection policies and procedures. Each service provided multiple documents with
some documents pertaining to military pay generally, while others may pertain specifically
to only travel or pay and allowances.

“See appendix Il for a complete listing of the debt notification letter content requirements
listed in the DOD Debt Collection Policy.
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and May 2018 to service members that were then serving in the military.®
For Debt Collection Offices that did not issue a debt notification letter
during our requested time period, we asked that they instead provide a
debt notification letter template that would be used if a service member
were to be notified of a new debt. Additionally, we asked DFAS, which is
responsible for processing debt for separated service members, to
provide 10 debt notification letters issued to service members who
separated from service prior to fully repaying a DOD debt.® DFAS also
provided one letter issued to a military retiree, and one letter issued to a
military annuitant between January 2016 and May 2018 that we included
in our analysis.

We compared the content of these debt notification letters against the
requirements of the DOD Debt Collection Regulation, which specifies 18
pieces of information that must be included in the letters to ensure due
process requirements were communicated to the service member.” In
addition, we verified that the information and guidance provided in the
letters were current and directed the service member to applicable topics
and resources. We looked for instances where the debt notification letter
included commingled or confusing information related to these
requirements. While the data obtained from the Debt Collection Offices’
debt notification letters is not generalizable across the military services
and DFAS, it enabled us to gain an understanding of which items were
missing from debt notification letters.

We conducted this performance audit from September 2017 to February
2019 in accordance with generally accepted government auditing
standards. Those standards require that we plan and perform the audit to

50f the 50 debt notification letters requested, we received 49 items for testing, which had
been issued to service members that incurred debt and were serving between January
2016 and May 2018. Forty-seven Debt Collection Offices sent us copies of actual letters
issued. Two Debt Collection Offices had not issued any letters during this time period, and
instead provided templates from their policies and procedures. One Debt Collection Office
did not issue any debt notification letters during this time period and did not have an
available template to provide us.

50f the ten debt notification letters requested, we received nine letters that had been
issued to members who had separated from service, prior to fully repaying a DOD related
debt, between January 2016 and May 2018, and one related to a civilian employee that
we did not include in our analysis.

"Letters issued to separated service members notify them to visit
www.dfas.mil/debtandclaims/information for further required information about the
collection process, applicable regulations, and other opportunities available to them.
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obtain sufficient, appropriate evidence to provide a reasonable basis for
our findings and conclusions based on our audit objectives. We believe
that the evidence obtained provides a reasonable basis for our findings
and conclusions based on our audit objectives.
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While various legal provisions govern the Department of Defense’s (DOD)
collection of civilian employee and service member debt, DOD has some
flexibility in how it enforces debt collection. Table 3 provides information
on the application of two forms of debt forgiveness—waivers and
remissions—and describes other forms of debt relief that DOD can
provide to civilian employees and service members.

|
Table 3: Waivers, Remissions, and Other Forms of Debt Relief Used by the Department of Defense (DOD)

Debt Forgiveness: Waivers and Remissions

Waivers

Remissions

Applicability .

Civilian DOD employees and service members. .

Debt that is the result of an erroneous payment of salary
or allowances or an erroneous payment of a Survivor

Benefit Plan annuity, travel, transportation, relocation
expenses or allowances.?

Service members.

Debts of regular or reserve service
members in active status, where debt was
incurred on or after October 7, 2001.

Conditions « May only be granted when the collection of debt would be «  Remission must be in the best interests of
against equity and good conscience and not in the best the United States.
interests of the United States. Any debt resulting froman | gpecific factors for granting remission
erroneous payment where there is an indication of fraud, may vary by military component, and may
misrepresentation, fault,'or lack of good faith on the part of include, for example, good faith, hardship,
the debtor cannot be waived. injustice, and value to the service.

« Financial hardship should not be a factor in considering
the appropriateness of a waiver.

Limits « The Defense Finance and Accounting Service's Debtand «  None specified in DOD Debt Collection
Claims Management Office is authorized to grant or deny Regulation.
service members a waiver of debt aggregating to not more
than $10,000 (or $1,500 for civilian employees).

« If the aggregated debt is over $10,000 for service
members (or $1,500 for civilian employees), the authority
to grant the waiver lies with the Director of the Defense
Office of Hearings and Appeals or designee under the
DOD Office of the General Counsel.

Refund « Ifthe requested waiver is approved, a debtor is entitedto «  There is no specific requirement in the
refund of the amount of the debt repaid prior to the waiver DOD Debt Collection Regulation that a
being approved. service member be refunded the amount

of debt already repaid.

Appeal « A debtor may appeal the denial of a waiver application. « DOD Debt Collection Regulation does not

The Defense Office of Hearings and Appeals reviews the
debtor’'s appeal and may affirm, modify, or reverse the
initial determination.

specify any appeal rights if the service
member is denied remission.

Other Forms of Debt Relief

Voluntary Installment
Repayments

If the debtor is financially unable to pay a debt in a lump sum, DOD may accept voluntary repayment
from the debtor in regular installments rather than proceeding with collection by involuntary offset.

Compromise

DOD may agree to accept less than the full amount of an outstanding debt in full satisfaction of the
entire amount of the debt. DOD may consider factors including litigation risks, the debtor’s inability to
pay the full amount, and whether collection costs exceed amounts recoverable.
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Suspension DOD may cease collection action temporarily with the intent to initiate collection action at a later date.
DOD may consider factors including whether the debtor’s location is known, the debtor’s financial
condition, and whether the debtor has requested a waiver, remission, or review of the debt.

Termination DOD may cease active debt collection after the agency has pursued all appropriate means of collection
and determined the debt is uncollectible. DOD may pursue collection at a later date if there is a change
in the debtor’s status or a new collection tool becomes available. DOD may consider factors including
whether a substantial amount can be collected using the tools available, whether the debtor can be
located, and costs of collection.

Claim for Refund A service member can file a claim for any amounts considered erroneously collected from his or her pay
account. If the Claim for Refund is denied in whole or in part, the service member may submit an appeal
to the Defense Office of Hearings and Appeals.

Correction of Military The Secretary of a Military Department may correct any military record of the Secretary’s department
Records when the Secretary considers it necessary to correct an error or remove an injustice. An individual may
be owed money pursuant to the correction of his or her military record.

Source: GAO analysis of DOD debt collection information, including DOD's Financial Management Regulation. | GAO-19-61

40ther waiver authority may apply to payments that were not erroneously paid. Such waiver authority
is generally exercised by the DOD component as provided by other statutory authority. Such debts
resulting from non-erroneous payments include, for example, those related to student loan
repayments and recruitment and relocation bonuses.

The Defense Office of Hearings and Appeals has held that a waiver will not be granted if it appears
the debtor had records (such as a Leave and Earnings Statement) which, if reviewed, would have
indicated an overpayment, and the debtor failed to review such documents for accuracy or otherwise
failed to take corrective action. Such failure on the part of the debtor renders the debtor partially at
fault and ineligible for a waiver of the debt.
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DOD’s Debt Collection Offices are required to issue an initial debt
notification letter to a debtor within five working days following
confirmation of (1) the existence and validity of the debt, (2) the basis of
indebtedness, and (3) the amount of the debt. Although only one debt
notification letter is required to be issued to a debtor, Debt Collection
Offices may issue additional letters at 30-day intervals. Only after due
process has been completed may involuntary salary and administrative
offset begin. Table 5 lists eighteen pieces of information that all debt
notification letters are required to contain per the DOD Debt Collection
Regulation in Financial Management Regulation, Volume 16.1

____________________________________________________________________________________________________________________________|
Table 4: Department of Defense (DOD) Debt Notification Letter Requirements for DOD Employees

Requirement Description
1. Statement of Facts « Include explanation of amount and reason for the indebtedness.
Regarding the Debt « Include authority for establishing the debt.
« Cite the basis on which the determination of indebtedness was made.
2. Request for Lump-Sum « Request that debt be repaid in a lump sum by check or money order.
Payment
3. Payment Due Date «  State that payment must not be more than 30 days from the date of the initial debt notification

letter, unless otherwise mandated by statute, contract provision, another notice of
indebtedness, or based on unusual circumstances as determined by the agency (for example,
medical-related debts where insurance is billed first).

Include the date by which payment must be made to avoid incurring interest, penalties,
administrative fees, and enforced collection.

'DOD 7000.14-R, Financial Management Regulation, vol. 16,chap. 2, § 020505 (June
2017)
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Requirement

Description

4. Rightto Request a Hearing  Hearing
or Review « Include a statement indicating that if the debtor wishes to dispute the existence or amount of
the debt (or contest the repayment schedule for collection by salary offset), then the debtor
may do so by submitting a written request for review in the form of a hearing petition.

« Advise the debtor of the method and period of time for filing the hearing petition, typically 30
days from the date of the debt notification letter.

« State that the timely filing of a hearing petition will stay the beginning of collection
proceedings, and that interest and penalty charges will not be collected until and unless the
hearing official’'s decision is in favor of a collection.

« Detailed hearing petition instructions may be provided to the debtor online through the
Internet.

Review

« Include a statement indicating that if the service member wishes to dispute the validity or
amount of the debt (or contest the involuntary repayment schedule), then the service member
must submit a written request for review containing the service member’s identifying
information, the reason for requesting a review, supporting documentary evidence, and a
dated signature.

« Advise the service member that a request for review must be received not later than 30 days
from the mailing date of the debt natification, or by the date indicated in the debt notification.

5. Right to a Written Decision Hearing

« Advise the debtor that if a hearing is granted, the debtor has the right to receive a written
decision from the hearing official within 60 days after the filing of the hearing petition, unless
the hearing official grants a request for a delay in the proceedings.

Review

« Advise the service member that if a review is granted, the service member has the right to
receive written results within 60 days.

6. Right to Inspect Records « Advise the debtor that he or she has the right to inspect and copy the DOD records relating to
the debt.
7. Voluntary Repayment « Advise the debtor of the opportunity to establish a schedule for the voluntary repayment of the
Agreement Information debt by entering into an installment payment plan if the debtor claims, and can support, an
inability to repay the debt in a single lump sum.
8. Right to Request a Waiver or Waiver
Remission - If applicable, include a statement regarding the right to request a waiver of the indebtedness
in accordance with applicable statutory authority for waiving a debt. Detailed waiver
application instructions may be provided to the debtor online.

Remission

« If applicable, include a statement regarding the right to request a remission of the
indebtedness in accordance with applicable statutory authority for cancelling the debt.

9. Collection Action on . Include a statement indicating that if the Debt Collection Office is unable to collect a debt,
Delinquent Debts other collection methods may be used, such as referring the debt to a private collection
agency, reporting the debt to a credit bureau, garnishing non-Federal employment wages, or
referring the debt to Department of Justice for litigation.

« Inform the debtor that any debts delinquent for more than 120 days are required to be
transferred to the Department of the Treasury for collection, and in some cases, the debt may
be transferred sooner.

10. Collection from Final Pay of « Include a statement indicating that any portion of a debt remaining at the time of separation

Employee

may be collected from the debtor’s final pay and allowances.

Page 33 GAO-19-61 Recoupment of Overpayments to Service Members



Appendix lll: Department of Defense (DOD)
Debt Notification Letter Requirements for DOD
Employees

Requirement

Description

11.

Interest, Penalties, and
Administrative Costs

Contain a statement explaining the requirements under 31 C.F.R. 8 901.9 to assess IPA,
including the following information:

. An explanation that if the debt is not paid by the due date, then interest will be
charged from the date of delinquency, or from the date specified in the repayment
agreement, if applicable. Include a statement indicating that the interest rate will be
calculated pursuant to 31 C.F.R. § 901.9;

. An explanation that if the debt is not paid in full by the due date stated in the debt
notification letter, then the Debt Collection Office will assess administrative costs for
the processing and handling of the delinquent debt; and

. An explanation that if the debt is delinquent for more than 90 days, then the Debt
Collection Office will assess a penalty, not to exceed 6 percent per annum, on the
unpaid portion of the debt accruing from the date of delinquency.

12.

Point of Contact

Include a statement identifying the name, mailing address, email address, fax number, and
telephone number of a point of contact the debtor may contact regarding the debt.

13. Payment Address Provide the address where payment should be mailed or delivered (including instructions for
Pay.Gov or electronic funds transfer, where applicable), and include notice that the check,
money order, or wire transfer must be made payable to the Department of the Treasury.

14. Penalty for False or Indicate that consequences of knowingly providing false or frivolous statements,

Frivolous Statements

representations, or evidence including disciplinary procedures, penalties, and criminal
penalties under applicable laws and regulations.

15.

Bankruptcy

Include a statement indicating the debtor is responsible for notifying the Debt Collection Office
if the debtor files or has filed for bankruptcy.

16.

Right to a Refund

Include a statement that amounts paid or deducted for the debt, which are later waived or
found not to be owed to the Government, will be refunded promptly to the debtor, unless
prohibited by law.

17. Tax Filing Provide notice that for joint income tax filers, the spouse should file IRS Form 8379, Injured
Spouse Allocation, with the Internal Revenue Service to claim his or her share of the tax
refund.

18. Salary Offset Procedures Where applicable, state the Debt Collection Office’s intention to collect the debt of a Federal

employee by means of payroll deductions (salary offset) if payment is not received within 30
days.

Identify the amount, frequency, proposed beginning date, and the duration of deductions by
salary offset.

Source: DOD's Financial Management Regulation. | GAO-19-61
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Figure 4 is a debt notification letter that contains all of the eighteen pieces
of information that are required to be included per the DOD Debt
Collection Regulation in Financial Management Regulation, Volume 16.?
(See appendix IlI for a list of the eighteen required pieces of information.)

'DOD 7000.14-R, Financial Management Regulation, vol. 16,chap. 2, § 020505 (June
2017)
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|
Figure 3: Service Member Debt Notification Letter That Includes All 18 Required
Pieces of Information
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Debt Notification Letters That Do Not Meet
All Requirements

Figures 5, 6, and 7 are debt notification letters that do not contain all
eighteen pieces of information that are required to be included per the
DOD Debt Collection Regulation in Financial Management Regulation,
Volume 16.1 (See appendix Il for a list of the eighteen required pieces of

information.)

'DOD 7000.14-R, Financial Management Regulation, vol. 16,chap. 2, § 020505 (June
2017)
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Ben Anderson <benlanderson@gmail.com>

201902369
Ben Anderson BISHIENEGG_— - Fri, Jun 14, 2019 at 4:32 PM
To: " CIV USN (USA)" _@navy mil>

Ce: " SIONEEEEC/ USN DCNO N1 (US)" <SS 2 vy.mil>, Ben

Logan Sebastian Anderson < @navy.mil>

| did not receive the first letter, and upon receipt of the second, | called the detailer.
The detailer informed me that PSD would contact me and at that point | could
submit for remission or waiver.

To this date, | have been unable to receive any information on how to request a
remission of the debt, and THAT is a violation of my due process rights under the
DOD FMR and Title 10.

When directed to DFAS, DFAS refers to the Service for remission of debt. Despite
my numerous requests on the governing documentation to apply for remission of
debt and be provided the instructions on how to do so, the Navy has not provided
them.

My request per my last email was specifically to provide the path for remission of
debt IAW the DoD FMR and Title 10. Further, | have yet to receive an audit of my
account to validate the amounts being taken.

With whom do | have to speak in order to get this properly addressed?

Your response fails to address the specifics of this situation. The specific issue is
not whether or not the debt is valid. The issue is that | was not and continue to not
have received any information on filing for the remission of debt as is my right.

Best regards,

Ben L. Anderson

[Quoted text hidden]
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201902369

Anderson, Ben L LCDR USN COMNAVDIST DC (USA) Fri, Jun 14, 2019 at

IO -y il 9:54 PM
To: (NN C'\ USN (USA)" <NG oo vy.mil>

Cc: (SN C'\' USN DCNO N1 (US)" <IN avy.mil>, Ben
Anderson <[BISHIININEGEGEGEGEGEEE IO C'\ USN

COMNAVDIST DC (USA)" < NG navy.mil>, " CAPT NDW
IV USN DCNO N1 (USA)"

HQ, No4" N avy.mil>,
<IN @navy.mil>

In addition to the information | provided in my previous email, and the fact that the
NPC IG findings were both insufficient, and lacking substance, | would like to refer
you to the following:

1.) GAO-19-61. This is a Government Accountability Office’s report to
Congressional Committees entitled “DOD Process Improvements Need in
Recouping Overpayments to Service Members.”

As indicated in their report, and in reviewing the correspondence | was provided, it is
clear that the letter provided by the detailer and the complete absence of a letter
from the local PSD responsible for initiating the recoupment violated the DoD Debt
Collection Regulation. Second, despite my numerous attempts to locate current
instructions which provide the procedural guidance for the submission of a
remittance (IAW 10 USC 6161), the NAVY has failed to provide it

2.) DoD 7000.14-R, Volume 16, Chapter 4 which requires each service to provide a
method for their respective service members to be able to submit a request for
remission.

040902 — Requirement for services to have a methodology for submission or
remission
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040904 — Clearly identifies that the Service

3.) 37 USC 1007 and 5 USC 5514 — Service members are entitled to due process,
consisting of a notice and an opportunity for review, prior to the initiation of debt
collection.

This was NOT provided. PERS 42 informed me that it would be PSD contacting me
prior to with the opportunity to review the debt and options for recoupment prior to
the collection of the indebtedness.

4.) Further, under 5 USC 5514, the past involuntary collection of the debt cannot be
construed as a waiver of my rights.

5.) From DoD FMR Volume 7A, Chapter 50:

500402 — Identifies that this debt can be remitted

500403 — Requires the service to provide procedural regulations

500701 - | have the option of filing for a waiver as it is for erroneous payments of pay
and allowances. However, without know the process for applying for a remission

In closing, | request that this issue be reopened, and reexamined following a
thorough review of the governing instructions along with the correspondence we
have had. The failure to find issue when it is clearly annotated in the above listed
instructions causes me grave concern of the efficacy of the |G program.

Respectfully,

LCDR Ben L. Anderson

[Quoted text hidden]
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Ben Anderson <{BESEE-
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Anderson, Ben L LCDR USN COMNAVDIST DC (USA) Wed, Jun 19, 2019 at
<IN avy.mil> 8:44 AM
To: NS C'\' USN (USA)" < NS @navy.mi>

Cc: _CIV USN DCNO N1 (US)" < SN ©navy.mil>, Ben

Anderson <[BICHIENENEGEGNGNGE . Jeff) SR CIV USN
COMNAVDIST DC iUSAi" DI - y.i>, " CAPT NDW

HQ NO4" < navy.mil>, NN C|\' USN DCNO N1 (USA)
DN cnavy.mil>, "‘_CIV USN DCNO N1 (USA)"

<_@naVy mil>

Thank you for the email, but it is incorrect. | have two avenues IAW the DoD FMR —
waiver or remission. Specifically, remission allows to take into account financial
hardship, good will, and many other factors that waivers do not.

Thus, | am eligible IAW the DoD FMR and the other references previously cited to
file for a remission of my debt, so where is that option?

It is important that the we follow the laws and instructions that govern our service,
and this is specifically the issue — they were not. PSD did not notify me as they are
required to, as it is they who take the action, not the detailer. Further, PSD was also
required to notify me and provide options of recoupment and inform me of the waiver
and remission process, which they did not.

So where is the Navy’s policy (as required by the DoD FMR) to file for a remission of
debt?

V/r
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LCDR Anderson

[Quoted text hidden]

https://mail.google.com/mail/u/1?ik=c6dd3b8086&view=pt&search=all&permmsgid=msg-f%3A1636772915813343345&simpl=msg-f%3A16367729158... 2/2














